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Sinclair’s Corner 


By JOHN SINCLAIR 
President 


I read an article written by John 
Ralston Saul of the Globe & Mail — A 
GAPING HOLE IN FREE TRADE. 

Throughout the debate over the 
economic integration of North 
America, Canadians have been told 
by the federal Government that we 
must be competitive. That we can 
compete. But compete against 
whom? 

The United States already has a 
virtual free-trade pact with Mexico; 
or rather, with a strip of Mexico, 
several kilometres deep and running 
the full length of their 3,200-kilo¬ 
metre shared border. This official 
trade zone contains more than 1,200 
U.S. factories employing some 
300,000 .Mexican workers, mostly 
teen-agers, non-union of course, and 
earning about 65 cents U.S. an hour. 

These “Maquiladore Indus¬ 
tries,” as they are known, are ex¬ 
panding at a phenomenal rate. They 
constitute the second largest indus¬ 
try in Mexico. Second only to pet¬ 
roleum. Larger than tourism. 

There a second socially unde¬ 
veloped industrial zone in the United 
States itself. Much of the U.S. 
South, long an economic backwater, 
is devoting itself to a raw capitalism 
not unlike that of the late nineteenth 
century. U.S. corporations have 
been moving their factories with 
great deliberation from the North to 
such states as Tennessee and Missis¬ 
sippi. Unions are technically possi¬ 
ble in such places, but the state 
governments intervene to ensure 
that they are not easy to form. Wages 
run at $6 to $7 an hour, approxi¬ 
mately one-half of those in the 
North, and industry operates in so¬ 
cial and work conditions that we 
have considered unacceptable for 
half a century. 

The word “competition” is used 
enthusiastically by those in favor of 
North American economic integra¬ 
tion, as though there existed one 
universally accepted definition. In 
reality, each country understands 


By ED BROADBENT M.P. 

If kids could organize, Parliament 
Hill would be full of placard waving 
tots. The Conservative govern¬ 
ment’s long awaited child care pac¬ 
kage will do no¬ 
thing for the al¬ 
most 2 million 
children that do 
not now have ac¬ 
cess to adequate 
child care. By 
the govern¬ 
ment’s own ad¬ 
mission, the 
Conservative’s 
national child 
care plan will not 
meet increasing child care needs. At 
the end of their seven year program, 
2 million children will still be waiting 
for adequate, affordable child care. 

Brian Mulroney has given average 
Canadian families no choice. Parents 
who haven’t been able to find reli¬ 
able, quality child care for their chil¬ 
dren will continue to be frustrated. 
Parents who want the chance to stay 


something quite different by compe¬ 
tition. And when intelligent agree¬ 
ments are struck to remove tariffs 
between countries, they are invari¬ 
ably based upon a prior agreement 
covering the nature of competition; 
in particular, the standardization of 
social policy. 

LIFTING LIMITS WOULD 
WRECK EUROPEAN SOCIETY 

The key to Europe’s success, for 
example, and the explanation for its 
slow, careful evolution, has been a 
determination to force a raising of 
standards toward those of the more 
advanced countries, not a lowering 
toward the more backward. No 
European nation could succeed in 
open competition against Korea or 
Thailand, both of which maintain 
nineteenth-century labor conditions. 
The European Community therefore 
limits that competition to its own 
definition of the word. To do other¬ 
wise would be to lose an unequal 
combat and, in losing, to subsidize 
and encourage an unjust social sys¬ 
tem. To accept the Asian definition 
of “competition” would be to de¬ 
stroy European society. 

The federal Government, of its 
own free will, has committed Canada 
to precisely such an unacceptable 
and destructive definition. The 
Maquiladora Industrial Program was 
begun by the Mexican Government 
in the 1960s. It was and is based upon 
a simple rule. Raw materials and 
components may be imported from 
the United States tax-free, manu¬ 
factured in Mexico and re-exported 
tax-free. The only government 
charge is a U.S. one — a minor 
value-added tax on the imported 
manufactured goods. 

By 1975 there were 450 plants. By 
last year, 1,000. Today there are 
1,200. Approximately 50,000 new 
Mexican jobs are being created each 
year, and the pace is constantly 
quickening. Most major U.S. 
corporations are there — General 


home with their young children still 
do not have maternity or parental 
leave programs that would help them 
make that choice. 

This means financial hardship for 
many working families. And it means 
that women will continue to be de¬ 
nied equal opportunities to compete 
in the workplace. 

Child care is the major challenge 
confronting average Canadian 
families in the ’80s. The government 
should have led the way in providing 
real child care services by funding a 
broad range of options for parents. 

Funds from projects like parent 
co-operatives, after-school care, 
family home child care and 
neighbourhood drop-ins for parents 
and kids would have been better re¬ 
sponses to parents and community 
needs. 

Instead, the Conservative gov¬ 
ernment adopted a piecemeal ap¬ 
proach. Almost half of the money for 
child care will be spent through tax 
measures, that, at best, will increase 


Electric, RCA, General Motors and 
so on. Japanese coporations have 
followed en masse, hungry for new 
cheap labor to replace that of such 
places as Korea. 

The corporate pattern is for U.S. 
corporations to establish ware¬ 
houses on U.S. territory, in such 
places as El Paso, with two or three 
employees, then build factories on 
the other side of the border. The orig¬ 
inal U.S. intent was to concentrate 
on simple labor-intensive opera¬ 
tions, but as the program has de¬ 
veloped, so they have expanded into 
“high-tech” plants. 

The Mexican Government has en¬ 
couraged this growth by devoting it¬ 
self to a one-sided form of “indus¬ 
trial co-operation.” Between 1971 
and 1975, there were 482 worker ap¬ 
peals to the Mexican Board of Arbi¬ 
tration; 468 went in favor of the com¬ 
panies. Two years ago, Mexico City 
widened the program, so that 20 per¬ 
cent of the manufactured goods may 
be sold tax-free inside Mexico if 
some of the original elements are 
produced locally. 

In 1969, only 2 percent of the man¬ 
ufactured goods imported by the 
United States came from Mexico. 
Now it is 40 percent. Mexico, not 
Canada, is the largest exporter of 
manufactured goods to the United 
States. 

This growth indicates the “com¬ 
petitive advantage” of such goods. It 
is against them that we must win if 
we wish to pierce the U.S. market. 
But it is also against this Mexican- 
U.S. arrangement that we will have 
to win if we are to hold our own mar¬ 
ket; because Maquiladora goods 
count as U.S. goods. 

Why has Washington accepted 
this situation? A senator from Texas 
recently stated: “The progress of the 
Maquiladora plants keeps the United 
States competitive with the Far 
East.” Implicit in these words is a 
belief that the social contract of the 
northern United States is too ad- 


the Child Tax Credit by $200 for 
working families. $200 is a drop in 
the bucket for working parents who 
choose to stay home with their young 
children or for parents who must pay 
for babysitters. It is also meaning¬ 
less. The Child Tax Credit has al¬ 
ready been reduced by the Mulroney 
government’s de-indexing. It is 
hypocritical, to say the least, to give 
money with one hand and take it 
away with the other. 

It is estimated that if the money 
tagged for tax give-aways for the 
wealthy had been committed to ser¬ 
vices, another 170,000 spaces could 
have been created. Once again Brian 
Mulroney and the Conservative 
government have brought in mea¬ 
sures that benefit the well-to-do and 
not working families who need it 
most. 

The Conservative government 
also rejected the principle of national 
objectives in its child care legis¬ 
lation. Brian Mulroney has broken 
his often stated promise to Canadian 
children by failing to deliver a plan 


vanced. Exposure to open Third 
World competition from Mexico and 
the U.S. South is intended to drain 
that contract until the middle-class 
consensus is broken. 

Of course, Canada has an even 
more developed social package, 
comparable to those found in West¬ 
ern Europe, Australia and New Zea¬ 
land, and in Scandinavia. We are 
even less able to “compete” against 
nineteenth-century social structures 
than the northern U.S. states. 

U.S. AUTO PLANTS CLOSING, 
SHIFTING TO MEXICO 

The automotive industry de¬ 
monstrates what is happening. Gen¬ 
eral Motors now has 27 plants in 
Mexico with 24,000 workers. Thanks 
to the widened Maquiladora pro¬ 
gram, they also now have a purely 
Mexican operation employing 9,000 
and buying components from the 
border plants. As a result, auto mak¬ 
ers have been closing U.S. plants. 

At a recent conference on the 
Maquiladora industries, the presi¬ 
dent of Huron Plastics, a producer of 
automotive parts (1,585 employees 
and 10 plants, mostly in Michigan), 
said that the auto makers “are mov¬ 
ing to Mexico, and they are putting it 
to us that, if you want to do business 
with us, you better move closer to 
us.” Automotive parts manu¬ 
facturers made up the biggest group 
of participants in the conference. 

At the same meeting, Rex Main- 
got, president of American Indus¬ 
tries, stated: “The bottom line is 
this. Your cost per Mexican worker 
is 69 cents per hour versus at least $9 
in the States — a saving of $15,000 
per worker. You can see how down 
here a GM car can be made com¬ 
petitive with the Japanese ... If you 
are currently driving a Ford Tempo, 
there is a 50 percent chance that your 
engine was built right here in 
Mexico. We project that there will be 
one million more new jobs coming to 
Mexico from U.S. companies in the 


for an effective national system of 
child care. 

The Conservative government’s 
child care package concerns all 
Canadians. Funding for child care 
makes good economic sense. Not 
only are parents able to work to sup¬ 
port their families but child care also 
creates jobs. For every 100,000 new 
spaces, 16,500 new jobs are created. 
We need a program that will increase 
the number of child care services 
available. We need a program that 
will assure parents of quality care. 
We need a program that will lower 
the enormous cost of care for indi¬ 
vidual families. 

The best system would direct re¬ 
sources to our communities so pa¬ 
rents can have a say in the kind of 
child care they want. That would de¬ 
velop a system that is flexible enough 
to assist parents in the workforce and 
to support parents who are at home 
with their kids. 

We need a child care system that 
provides real choices. 


next 14 years.” 

Late last week, I spoke with Luis 
Prado, the director of the Maquilad¬ 
ora program in Mexico City. He was 
only vaguely aware of the Canada- 
U.S. negotiations. He also assured 
me that apart from a few simple 
goods, which are stamped “Assem¬ 
bled in Mexico,” almost all 
Maquiladora products are integrated 
into larger U.S. products and sold as 
U.S. goods. 

In his words: “It would be impos¬ 
sible to establish which part was 
Mexican.” Even with the addition of 
thousands of Canadian government 
agents, it would remain impossible to 
separate the Mexican from the 
American. 

A series of conversations with 
civil servants in Ottawa confirmed 
that the Mexican question has not 
been taken into account. In other 
words, there is a gaping hole in the 
free-trade agreement. A hole 
through which billions of dollars’ 
worth of cheap Third World pro¬ 
ducts, which are also sophisticated 
U.S. goods, will come flooding into 
Canada. Only naivete or cupidity can 
have led Prime Minister Brian Mul¬ 
roney and our negotiators to accept 
indirect Mexican free trade without 
even addressing themselves to the 
Mexican and U.S. governments on 
this question. 

Was it a desire to accept the 
Washington premise that the un¬ 
leashing of unfettered Third World 
competition from Mexico and the 
U.S. South would eventually reduce 
our production costs by undermining 
Canada’s social programs? Pro¬ 
grams which no politician dares 
question openly? That certainly will 
be the effect. And despite refusing to 
negotiate social policies, our own 
Government has now guaranteed 
that those of Mexico and Tennessee 
will become the norm. 

They, after all, will produce 
cheaper goods, thus ensuring that 
their unacceptable, raw, nine¬ 
teenth-century definition of 
“competition” will be the official 
North American version. 



Child Care in Crisis 
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Jim Kiiiliii Swf m-A-Thon 

For Leukemia Research 



■ 



By RAY FINNEY 
Editor 

Jim Kinlin, a Local 222 CAW 
member for 41V 2 years, finished his 
12th Annual Swim-a-Thon on 
January 24,1988. Jim swam 1V 2 miles 
a day for 14 days 
for a total of 21 
miles. It takes 70 
laps of the 
Oshawa Civic 
Auditorium pool 
to equal one 
mile. 

Previous 
Swim-a-Thons 
have raised 
$127,000. Jim 
hopes to raise 
just over $8,000 in donations from 
such organizations as our Local 222 
Executive, Bill Fairservice, Presi¬ 
dent of Local 597, and Louis Rous¬ 
seau, Whitby Legion Branch 112, 
and other organizations. There are 
many members in our Local that 
have worked very hard for the Jim 
Kinlin cause and Larry Ladd has 
been in the forefront since its in¬ 
ception. 

All proceeds from the Swim-a- 
Thon are used to purchase medical 
research equipment to help find a 
cure for this dreaded disease. The 
equipment is then donated to the 
Hospital for Sick Children in Toron¬ 
to. 

Since September 28, 1981, Jim has 
swam IV 2 miles a day in an effort to 
swim the same distance as swimming 
across Canada for Leukemia Re¬ 
search. He will complete this dis¬ 
tance by the end of January or the 
first part of February 1988, showing 
fantastic courage and endurance. 

Jim Kinlin is no stranger to this 
disease as he has twice been disabled 
by Hodgkins and now Hodgkins 
Lymphoma, but it is currently in re¬ 
mission. Jim wants help to raise 
funds to aid in a cure for this disease, 
and came up with the idea of a 
Swim-a-Thon. 

We have here, right in our own 



Vice-President’s Report 


By JOHN KOVACS 
1st Vice President & 

SUB Representative 

Each year, the last week of 
January, the Company has to put 
monies back into the SUB Fund. The 
monies which were paid out during 
the previous 
year for Short 
Work Week 
Benefits. 

At time of writ¬ 
ing I can’t give 
you the exact 
figures, but it will 
be a little better 
than 10 million 
dollars. At pre¬ 
sent time our 
S U B F u n d 
stands at 22 million dollars, and it 
will be boosted up to 32 million by 
the first week of February. I will be 
getting a report from the Company at 
which time I will give you a detailed 
break down, as how this will affect 
your credit unit calculation base, and 
your credit unit cancellation accord¬ 
ing to your seniority. 

It will definitely have a pleasant 
impact on our low seniority Brothers 
and Sisters SUB credit units. 

B-PLANT CHANGEOVER 

At the last GM Unit meeting, the 
Car Plant Area Chairman made an 
announcement that the Company 
moved the date of the big changeover 
to the 15th of July 1988. So unless 
there is a change in plans later, the 
whole B System or Car Plant Number 
2 will be completely shut down. That 
means that between 5 to 6 thousand 
B-Body employees will be laid off 
from 3 to 5 months. 

Some lower seniority members 
questioned what will happen if we 


run out of UIC, if this temporary 
shift layoff goes on until May or la¬ 
ter? Because of the 2 and 2, most 
likely everybody will be able to es¬ 
tablish a new set claim, because 
every time you work, it creates an 
insured week, and in all cases 20 in¬ 
sured weeks will give you a new UIC 
claim. 

The odd cases where UI claims 
can’t be established, as long as you 
have SUB credits, SUB has to pay 
you 95 percent SUB payments. 

THANKS FOR JERRY SMITH 

I am back almost full time as your 
SUB Representative, as most of the 
Unit negotiations are over, and John 
Sinclair is back in the Union Hall. 
Whenever I am out, Jerry Smith al¬ 
ways replaces me, and I have to tell 
you he’s done a very commendable 
job. 

He not only mastered and has full 
knowledge of the SUB agreement 
through his dedication, but has won 
all the UIC cases he took to the Ap¬ 
peal Board (Board of Referees). That 
is why I’m not concerned when I 
have to be out on some other Union 
business. I am very convinced that 
right now no one can match Jerry 
Smith’s knowledge, but especially 
his dedication as far as UIC or SUB 
is concerned. 

In order for one to be successful 
in any Union position, one has to 
have a tremendous desire and 
dedication to do that job. As the 
months went by, I grew more and 
more convinced that I could not have 
found anyone with more potential, 
desire, and dedication than Jerry 
Smith. 

I can’t thank him enough for all the 
work he’s done for you, on my be¬ 
half, when I have to be away. I only 


hope that you, the membership, ap¬ 
preciate all the hard work he has 
done on your behalf. 

JIM KINLIN HONOURED 

On Sunday, January 24th, Jim 
Kinlin, our dedicated Brother from 
Duplate, finished his 21 mile swim- 
athon for Leukemia Research 
Foundation. 

I don’t have to tell you how proud 
our Local Union should be to have a 
member like Jim. This was the 12th 
year he completed the 21 mile swim 
for leukemia. The monies collected 
for leukemia research through this 
one dedicated man will keep many, 
many children alive who would 
otherwise not have a chance. Jim is 
our Terry Fox. 

Oshawa, Local 222, and for that 
matter the whole of Canada can re¬ 
ally be proud of him. 

At the gathering in the Bobby Orr 
Lounge this Sunday morning, I was 
very proud to present Jim with the 
$2,500 donation, from our Local 
Union. 

A special thanks should go out to 
Mike Breaugh, his Worship Mayor 
Allan Pilkey, who both appeared at 
the short celebration and made 
presentations. 

In closing, I have to repay a note of 
thanks to TRS and Tony Esposito 
who provided the gathering with 
sandwiches and coffee. 

As to Jim Kinlin — it is our sincere 
hope that he can go on many more 
years and swim for leukemia. God 
bless you Jim, you are a remarkable 
man. 

CLOSING MESSAGE 

In some time in our life we feel a 
trembling fearful longing to do some 
good thing. Life finds its noblest 
spring of excellence in this hidden 
impulse to do our best. 





community and Local 222 a man with 
the same desire, courage, and 
determination, as the late Terry Fox 
or that of Rick Hansen, all he lacks is 
their notoriety. 

He has earned, and deserves our 
support. If you wish to donate, you 
can do so at the Toronto Dominion 


Bank, 4 King Street West, Oshawa, 
Ontario, or at The Leukemia Re¬ 
search Fund, 3768 Bathurst Street, 
Suite 311, Downsview, Ontario. M3H 
3M7. 

Please make your cheque payable 
to: The Jim Kinlin — Swim-a-Thon. 
Jim thanks you. 


Not Another OFL 
Convention Report 


By JOHN REDKO 
Retired Workers Chapter 
Delegate 

The above delegates consist of one 
experienced and me first timer. 
Brother Joe McCloskey suggested I 
submit a short report and my impres¬ 
sions on the Convention. 

The Number One item is the enor¬ 
mity of it all. 1,471 total delegates 
including Labour Councils, visitors, 
gallery and officers of the OFL, of 
which Brother Gord Wilson chaired 
the meeting involving the period of 
November 23rd to 27th, 1987. 

Resolutions numbered 192 and 3 
documents on Unions, Equal 
Employment and Health and Safety. 
You can imagine the debates that 
took place when only 42 were pas¬ 
sed, plus the three documents. There 
were however several duplications 
of: 

1. Emergency Resolution on 
Guatemala — to stop bilateral aid 
until Union and Human Rights are 
restored. 

2. McDonnell Douglas Safety Regu¬ 
lations — at convention time they 
wouldn’t let the plant Chairman or 
Executive into the plant. 

3. Ontario Hospital Workers Pen¬ 
sion Plan — Surplus of 942 million 
and no contribution forthcoming to 
the fund for 1988. 

4. Election of 2 new Vice-Presidents 
— Highlight for Local 222, as 
Brother Dave Sitaram accepted a 


spur of the moment nomination and 
teamed up with Sister Yvonne 
Hayes, Metro CUPE. Although not 
elected, they garnered close to 400 
votes for their efforts. 

5. Proposed by OFL that the Con¬ 
vention amend the Constitution that 
after the years 1988-1989, they will 
revert to a bi-annual system com¬ 
mencing in the year 1990. 

After a spirited debate, the motion 
was passed. But only after a body 
count to see that everyone was satis¬ 
fied. Local 222 argued that the 
younger delegates would lose in¬ 
terest in the time waiting period. The 
OFL Board made the point that on a 
year to year basis, they do not have 
time to carry out all the resolutions 
put upon them by the delegates. 

6. The other amendment passed was 
to change the per capita to 35 cents 
per member per month. 

There were several demonstrations 
regarding Free Trade. Numerous 
guest speakers — Bob Rae, Rick 
Salutin, Wayne Ester, Ed Broad- 
bent, etc. 

They had a draw to help labour in 
Chile and $2,263 was raised. The 
OFL Board said they would match 
that figure. 

I would like to thank the member¬ 
ship of the Retirees Chapter for vot¬ 
ing and electing Brother Joe 
McCloskey and myself and the Local 
222 members for allowing us the cre¬ 
dentials to attend. It was an interest¬ 
ing and learning experience. 
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Weekend 

Education 

Seminar 



By PAUL GOGGAN and JOHN DOLSTRA 


The Education Committee is 
sponsoring a Weekend Labour Edu¬ 
cation Seminar to be held at our 
Union Hall on February 20th and 
21st, 1988. 

The Education Seminar will open 
with registration from 8:15 a.m. to 
9:00 a.m. on Saturday, February 20, 
1988 and will adjourn at 12:30 p.m. 
on Sunday afternoon, February 21st. 
A copy of the agenda and education 
classes is printed in this issue of the 
Oshaworker. 

The Education Seminar is open to 
all Local 222 members and CAW 
members in the area to attend and 
there is no registration fee. Lunch 
will be provided free for all students 
on Saturday and there will be a Wine 
& Cheese Social after classes on 
Saturday as well, sponsored by 
Local 222. 

Registration forms have been sent 
out to all Plant Chairpersons, Area 
Chairpersons and District Commit¬ 
teemen. So if you want to attend ask 
your committee person, steward or 


GOT A PROBLEM? 

DON'T CDt ABOUT <IT... 



GRIEVE IT. 


one of the above for a registration 
form. Registration forms are also 
available from any member of the 
Education Committee (names be¬ 
low) or you can pick one up at the 
Union Hall. It is very important that 
you return the registration form as 
soon as possible, so that we can 
order the material you will need for 
your course. 

The objective of the Education 
Seminar is to increase your ability 
and knowledge of the problems that 
we face every working day. You will 
not be an expert after this weekend 
seminar, but you will have a greater 
understanding of whatever subject 
you decide to take. Whether or not 
you’re active in the Labour Move¬ 
ment, this is the place to find out the 
answers to the questions that you 
want to know. 

ARE YOU INTERESTED? 

If you are interested in our Educa¬ 
tion Seminar, please complete a 
registration form and send it to Paul 
Goggan, Chairperson, Education 
Committee, Local 222, CAW, 44 
Bond Street East, Oshawa, Ontario. 
If you require any further informa¬ 
tion, feel free to contact Paul at 579- 
0336. 

If you have any questions or 
suggestions for the Education Com¬ 
mittee, feel free to contact anyone of 
the following members: Paul Gog¬ 
gan, John Dolstra, Karen Couture, 
Brian Sliter, Larry Hannah, Glenn 
Bell, Bobby Fowler. Thank you. 


_ 


caw4ftca 


CANADA 

LOCAL 222 


EDUCATION 

February 20-21, 1988 


CLASSES 


AGENDA 

Saturday, February 20,1988: 
8:15 - 9:00 a.m. 


9:00 - 930 a.m. 

9:30 - 12:30 p.m. 
12:30-1:30 p.m. 
1:30 - 4:30 p.m. 
4:30 - 5:45 p.m. 


Registration 
Local 222 Hall 

Opening Session 
Sam Gindin, CAW National 
Research Director 

Workshops 

LUNCH 

Workshops 

Wine & Cheese Social 
Sponsored by Local 222 


Sunday, February 21,1988 
9:00 a.m. -12 noon Workshops 
12:00 -12:30 p.m. Closing Session 


NOTE: There will be a coffee break midway 
through each session. 


WORKSHOPS 

1. COMMITTEE PERSON TRAINING: 

Course covers identification, investigation, writing 
and procesing of grievances, as well as obligation of 
the union representative under "The Duty of Fair 
Representation Legislation". 

2. BASIC STEWARD TRAINING: 

Grievance Procedure: identification, investigation, writing 
and processing of grievances in preparation for arbitration 
with the use of case studies. 

3. COLLECTIVE BARGAINING: 

Course covers legal and economic factors affecting 
negotiations, role of the committee in preparation for 
bargaining demands, including basic costing and COLA 
formulas. 

4. G.M. BENEFITS 

An examination of CAW - CM benefit plans. 

5. PREPARING FOR RETIREMENT: 

Pre-retirement advice on budgeting, services available 
and how to manage your retirement time. 

6. UNEMPLOYMENT INSURANCE: 

Course examines present UI legislation, processing 
and investigation of claims. 

7. WORKERS’ COMPENSATION: 

Course examines WC legislation, processing and 
investigation of claims. 

8. HEALTH AND SAFETY BASIC: 

An introduction to the Occupational Health and Safety 
Act. 


REGISTRATION FORM: 

PLEASE NOTE: 

1. Please indicate your first and second choice of available workshops. 

2. The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 

3. Please return the completed Registration Form to any member of the Education Committee, to Local 222 Union Hall, 
or, address to: Paul Goggan, Chairperson, Education Committee 

Local 222 - CAW 
44 Bond Street East 
Oshawa, Ontario 
L1G 1B1 

4 . There is no registration fee for CAW members. 

5. DEADLINE FOR REGISTRATION IS FEBRUA RY 8,1988. 
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PLEASE PRINT: 
NAME 

ADDRESS _ 

PHONE _ 

WORKSHOP 


-K- 
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CAW LOCAL UNION 


FIRST CHOICE 


SECOND CHOICE 


STUDENT SIGNATURE . 


Zone 52 


By CAL PETTIT 

On January 19, 1988, myself and 
District Frank Taylor held second 
steps with Gwynne Barnes on griev¬ 
ances to do with Skilled Trades doing 
Production work 
on weekends. 
We were told, at 
this meeting by 
Barnes, that our 
Production 
people are re¬ 
quired to do this 
work during 
straight time 
hours, but on 
weekends, he 
could not afford 
to bring Production people into 
work. 

During this meeting, we pointed 
out to Barnes the fact that during this 
weekend work, unnecessary scrap is 
being created and also downtime is 
being created due to wrong parts or 
damaged parts being assembled on 
cabs and boxes. 

Then lo and behold, on January 21, 
1988, a message appears in Barnes’ 
area about what it costs this plant per 
minute of downtime. The cost per 
minute was set at $ 1,207 as quoted by 
John Kinghorn. 

I estimate that so far the Body 
Shop has lost over one hour of pro¬ 
duction due to assembly mistakes 


made during the weekends. This loss 
of production works out to approxi¬ 
mately $80,000. After seeing these 
figures, it makes me wonder about 
the intelligence of upper manage¬ 
ment in the Body Shop. 

I would also like to touch on upper 
management’s decision not to fill 
openings in Department 8 because 
Districts Frank Taylor and George 
Knott are telling upper management 
that they have to take senior 
employees instead of junior 
employees superintendent Joe 
Larocca wishes to take. 

I don’t know how Joe Larocca and 
upper management in the Truck 


Plant can sleep at night when they 
take the position that the senior 
employees who have made the Truck 
Plant what it is today are deemed, by 
Larocca and upper management, as 
not being qualified. 

Prior to management discussing 
these openings in Department 8 with 
the Union, Joe Larocca asked other 
members of management to submit 
names from their respective areas of 
employees who they felt would be 
qualified to do these inspection jobs. 
I was totally amazed to learn that not 
one name was submitted by 
management from Departments 4A 
or 25. 


Sot. Joint Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 





Commuted WCB Pensions 


By DAVE THOMPSON 
Service Rep and 
Recording Secretary 

The Workers’ Compensation 
Board has changed its policy regard¬ 
ing lump sum pension awards. If 
your pension is under 10 percent, it 
could be 
awarded in a 
lump sum. If it is 
over 10 percent, 
the new policy is 
as follows: When 
it is required as a 
new or con¬ 
tinuing rehabi¬ 
litative measure 
intended to en¬ 
able you to obtain 
or maintain suit¬ 
able employment by reducing the ef¬ 
fects of a physical and/or psychological 
disability, (and) 

When it is established through med¬ 
ical evidence that your financial situa¬ 
tion is producing a disability which is 
preventing you from obtaining or 
maintaining employment and where a 
commutation will significantly re¬ 
medy the situation. 

It also should be noted that any 
commutation request, if granted, is 


on a once only basis. 

ACCIDENT OR DISABLEMENT 

For your information about docu¬ 
ment 33-01-02, the definition of acci¬ 
dent and industrial disease under the 
Workers’ Compensation Act. 

DEFINITIONS 

Accident: 

A chance event occasioned by 
physical or natural cause (traumatic 
incident): e.g., falling tripping, slip¬ 
ping, receiving a cut or blow, hitting 
or heavy lifting; or 

Disablement, which is an onset of 
symptoms unrelated to a specific 
trauma but which has a causal 
relationship to the work being per¬ 
formed. 

Industrial Disease: 

Any of the diseases listed in 
Schedule 3 and any other disease 
peculiar to or characteristic of a par¬ 
ticular industrial process, trade or 
occupation. 

Sprain: 

Trauma to a joint — causing pain 
and disability — depending upon the 
degree of injury to ligaments. An in¬ 
complete tear of a ligament in asso¬ 
ciation with a joint. 


Strain: 

An injury to the connective tissue 
around a muscle or tendon caused by 
making too strong an effort or by 
excessive use. (This type of injury 
may be due to an “accident’’ or 
“disablement’’, depending on the 
history of onset.) 

EXECUTIVE BOARD REPORT 

We have delegated Brother Clarke 
to attend a Planning & Development 
meeting regarding the building of a 
condo behind the Union Hall. This is 
being done to protect your interests. 

The Free Trade issue is not dead 
and the Ex Board and President, 
John Sinclair, are pressing on. 

We are selling Free Trade T-shirts 
at the Hall. Ask your Committeeman 
to pick one up. Cost — $10: T-shirt; 
$20 sweatshirt. 

The CAW Dental Clinic is provid¬ 
ing the best service for you and your 
family. I strongly recommend you 
use the service provided by the CAW 
Clinic. Call for an appointment — 
579-8730. 

IN CLOSING 

“Success has a thousand fathers, 
but failure has only orphans.’’ 

Remember, trust the Union, not 
them. 



Plastics, RIM & Inspection 


By JIM MITCHELL 
Committeeman, Zone 27 

I would like to welcome everyone 
back from their holidays and I hope 
everyone had a good time. Plastics 
experienced a lay-off before Christ¬ 
mas and many of 
these employees 
have never filed 
for SUB & UIC 
in years. There 
has been a com¬ 
plete screw up 
with UIC be¬ 
cause of the holi¬ 
day period. I 
hope by the time 
this article is out 
that all problems 
have been resolved. 

I would like to thank Jerry Smith 
for the many hours he spent in Plas¬ 
tics prior to the holidays in preparing 
the brothers and sisters for their UIC 
& SUB. 1 would also like to thank 
Jerry for taking his own personal 
time after the holidays to help the 
employees in Plastics straighten out 
the problems they are having with 


UIC, caused by GM. 

Another Multi-Colour Plastic Ma¬ 
chine is being installed at this time. 
They have run some try-out parts on 
the first machine and they are having 
their problems. As of January 20, 
1988, we still haven’t met with the 
Company on how to populate our job 
classifications. It seems Garry Berry 
doesn’t want to meet on this area. 
The last meeting, way back before 
Christmas, wasn’t too successful. 
Hopefully in the near future we will 
meet and I will be able to get back to 
you with some positive answers. 

THE RIM DEPARTMENT 

We have had many meetings 
concerning the clean room spray 
area. Many things have been satis¬ 
factorily resolved. We have had meet¬ 
ings concerning the expansion and 
population. At this time George 
seems very co-operative, but know¬ 
ing George from the past, I think we 
had better keep a close eye on all 
moves and address them as they 
come up. George emphasized senior¬ 
ity in these meetings and everyone 
who attended will be waiting to see if 


he lives up to his commitments. 

It seems they’re on this kick with 
the AIC (200 club) program again. 
The Company is saying if you are 
absent from work for reasons of 
being sick (S & A) or Compensation 
or authorized for leave by your 
supervisor, late., and if your total 
absenteeism adds up to 15 percent, 
you must go on the program. So if you 
have a heart attack or have lost your 
arm through compensational injury, 
you had better get to work somehow, 
whether it be in a wheelchair or hos¬ 
pital bed because if you hit that 
magic percentage of 15 percent you 
will no doubt be a candidate for the 
AIC program (200 club). The Union 
totally disagrees with the program 
and any other absentee programs in¬ 
troduced by management which in¬ 
fringe on the rights of our Brothers 
and Sisters. 

With the slow down in our areas I 
hope not to see anymore lay-offs, but 
this is unforeseen. 

So remember, if you need answers 
or have a problem, don’t hesitate in 
calling your Committeeman. 
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Truck Plant News 


Truck-Car Oldtimers 
Hockey League 


By JOHN GRAHAM, 
Chairperson 

Negotiations are now well behind 
us and copies of both our local and 
master contracts should be in the 
plant, by the time your read this arti¬ 
cle. Last week, 
Pat Clancy, Na¬ 
tional Service 
Rep for Osh- 
awa, was here 
doing fourth 
step grievances 
and clarifying 
and implement¬ 
ing some of the 
Master language 
changes. 

Locally, many problems still exist 
and some major language changes, 
which were agreed to in Toronto and 
reported out at the Civic Audi¬ 
torium, will not appear in your new 
Local Agreements and are not being 
properly administered in the Plants 
— such as: 

Paragraph 33 Local Transfer Pro¬ 
visions (Para. 62 of the Master 
Agreement). 

It was agreed in Toronto, that all 
employees that receive “(UR rate of 
pay)” could apply on Paragraph 62 
transfer forms to the Elite Inspection 
classification in your respective 
plants. For example, in the Truck 
Plant “UR people” (15.33) would be 
able to transfer to Department No. 8 
classifications of “(Inspectors — 
Special Assignment, Inspectors Vehi¬ 
cle Assembly — In Process Motion, 
etc.” To,date, this language has not 
been lived up to, by the Company, 
even though they won’t deny that it 
hasn’t been agreed to. 

So any UR rated person that 
would like to work in the elite de¬ 
partment classifications in your re¬ 
spective plant, put in a Para. 62 
transfer. If it comes back rejected, 
call your Committeeperson and he’ll 
file a grievance. If problems do arise 
with these transfers, don’t take it out 
on your Committeeperson, your 
Shop Committee negotiated this lan¬ 
guage and it is up to us to clarify this 
problem and we will. 

LETTER NO. 6 OF THE LOCAL 
AGREEMENT 

This letter, has to do with purify¬ 
ing NI (Non-Interchangeable) groups 
in the event of a reduction in force 
(layoffs). For years, the Union has 
been demanding total seniority level¬ 
ing of a plant (NI groups included) in 
the event of a reduction in force. 

Take the North Plant for example. 
Last February (87) approximately 70 


Brothers and Sisters were reduced 
from various departments in the 
North Plant and flowed to the Truck 
Plant. Some of those reduced, have 
10 years and more seniority, while 
others remained in NI groups with as 
low as 2 years of seniority. 

Our local language wasn’t strong 
enough prior to ’87 negotiations, to 
purify these NI groups automatical¬ 
ly, but Paragraph 18 of the Local, 
combined with Letter No. 6, did 
allow us the opportunity to slowly 
purify, but under the old letter, 
negotiated in ’84, management could 
determine who would go and who 
would stay, seniority wasn’t the 
governing factor. 

District Committeeperson Wayne 
Murphy and North Plant Chairper¬ 
son John Lewis approached the 
Shop Committee and all members 
(except) Jack Whalen agreed that 
these NI groups should be purified in 
seniority order, that stronger lan¬ 
guage should be negotiated in ’87 to 
protect seniority and that less job 
assignments should be protected by 
NI language. 

After several meetings, still armed 
with only the ’84 language, Lewis 
and Murphy were successful with 
purifying NI groups in seniority 
order and also reducing the number 
of jobs protected by NI language. 
(These jobs are now general group 
jobs). 

Now, to negotiations, as your 
Shop Committee, we drafted up and 
submitted letter language to the 
Company, so we could prevent fu¬ 
ture problems and protect seniority. 
Again, the Company agreed, but 
again forgot, right after negotiations. 
At this point in time though, Bob 
White had appointed Buzz Har¬ 
grove, to chair our Local meetings. 
So this problem has been clarified 
and Letter No. 6 should appear 
properly in our new contracts. This 
is a real plus for the membership. 
Thanks to a lot of hard work by John 
Lewis and Wayne Murphy. 


LETTER NO. 23 (JOB OPENING 
LETTER) 

This letter has been changed, so 
that Paragraph 62’s (Transfers) do go 
ahead of Paragraph 65, A’s & B’s. 
This was one of your demands and 
we did achieve it in ’87. 

The problem with this letter starts 
on line No. 2 which should say Para¬ 
graph 61 and 62 of the Master 
Agreement in seniority order. All of 
us remember, this agreed upon 
change “in seniority order” very 
well, because quite frankly, we 
didn’t think we’d achieve it. 

When Jack Whalen read the new 
letter to us, in Toronto, before he 
signed it, he read “Paragraph 61 and 
62 of the Master Agreement in senior¬ 
ity order, and all of us looked at each 
other in disbelief. 

Doug Reynolds, District Commit¬ 
teeperson, asked, “Does that letter 
say ‘in seniority order’?” Jack re¬ 
plied, “Yes.” We all then voted on 
the letter as read and agreed to ac¬ 
cept it. Jack signed it a few days la¬ 
ter. 

Now the Company is saying they 
never agreed to the wording “in 
seniority order”, nor did they ever 
submit a letter to the Union saying 
“in seniority order.” So it will not 
appear changed in your new local 
agreement. 

If you wonder how this type of 
confusion could exist. It’s simply 
because of the way it was set up this 
time. In 1984 negotiations, every¬ 
thing was done in advance of the 
strike deadline and we all signed the 
language changes, as they were 
agreed upon. (Same as you do at 
the Master Table). This time (1987) 
Oshawa local only, we all just voted 
on what was read to us, which we 
now realize is an inferior way of 
doing business. 

In 1990, all members of the Com¬ 
mittee, will receive copies of all lan¬ 
guage changes in advance and those 
copies will be the ones signed. 




By RON GAY 

Well there are only three games 
left until playoffs. (Why does No. 3 
always come up?) Anyone’s team 
could finish in first place. Our play¬ 
offs will be 
Round 1 — No. 1 
vs. No. 3. Best out 
of three. Round 2 
—No. 2 vs. No. 4. 
Best out of three. 

“A” finals 
winner of round 
one vs. winner of 
Round Two. Best 
out of three. 

“B” finals 
loser of round one 


vs. loser of round two. One game 
series. 

Our dance and banquet is set for 
Saturday, April 9, 1988 at North 
Oshawa Park Clubhouse. Keep this 
date open. 

Eric (Seadog) Smith and myself 
have been doing a lot of secret work 
behind the scenes. At our secret 
meetings and so it was so decided 
that because all the teams are so 
close in the standings (we don’t 
know if we would be in the top 2), a 
vote was taken and it was unanimous 
that all four teams would be in the 
playoffs. 

See you on the ice. 



STATS BY: RICHARD JOLICOEUR 


TEAM STANDING 

GP 

W 

L 

T 

PTS. 

Teddy's Deli 

15 

8 

6 

1 

17 

Shoppers Drug Mart 

15 

6 

6 

3 

15 

Eye Shoppe 

15 

6 

6 

3 

15 

Millwork Home Centre 

15 

5 

7 

3 

13 

GOAL TENDERS 

GP 

GF 

GA 

AV 


John Perrealt 

15 

72 

69 

4.60 


Bob Skinner 

15 

78 

78 

5.20 


Doug Goguen 

15 

91 

80 

5.33 


Dale Davis 

15 

85 

86 

5.73 


TOP SCORER 

G 

A 

Totals 



Peter Donaldson 

20 

18 

38 



Gary Chisolm 

15 

20 

35 



Rick Watts 

19 

13 

32 



Greg Patti son 

10 

19 

29 



Gary Munroe 

15 

13 

28 



Glen Jeffrey 

14 

11 

25 



Dave McArthur 

8 

16 

24 



Doug Allin 

12 

11 

23 



Stan Kapusinski 

10 

12 

22 



Dave Wilson 

9 

13 

22 



Jim Holland 

8 

14 

22 




Letter to the Editor 


How do you start a letter when you 
are filled with emotion and gratitude. 
Well, I will try to put into words that 
feeling. First of all, I would like to 
thank some very nice and wise 
people. Mr. Ray Finney, who has a 
hard job (how you sleep at night, I 
will never know). Mr. Dave 
Thompson, you said, come on in, we 
will put it all together for you, and he 
did. Thanks to Mr. Connie Lockhart 
(I'm betting you go home at night 
with files running by you). There are 
many more and the list could go on. 
A1 O’Donnell, another super person, 
helped me to get things put in place. 
People like these people just make 


life a little more peaceful. 

The 32 years spent in GM have 
gone by very quickly and there were 
good times and bad ones too. 

As Mr. Ray Finney said in The 
Oshaworker, he wished all a long and 
happy retirement. To the boys who 
are still in the plant, it’s time to hang 
up the skates and move on. Hughie, 
Hank, Tommy, some of my old work 
mates get out and live a little. Life is 
short and time moves pretty fast. 

All the best to the staff at the CAW 
Hall for the new year. 

Yours sincerely, 

Arthur Priestley, 

Retired. 


\etrs & Views 


By DON WHALEN, 

District 6 Committeeman 

LAYOFF RUMOURS 

At a meeting held January 21, 
1988, with the Car Plant Manager, he 
informed me of the status of both Car 
Plant No. 1 and No. 2. Car Plant No. 

1 which builds 
the Pontiac 6000 
and the Olds- 
mobile Cierawill 
continue on a 
two (2) week ro¬ 
tating layoff, and 
could continue 
on a single shift 
until July 15, 
1988, at which 
time will retool 
to the GM-10 
(approximate down time July 15 — 
late November). 

He also stated if the A-car market 
picked up, they are ready to reim¬ 
plement the 2nd shift. The above is 
only tentative, which means it could 
change. I just tried to quiet down the 
rumour mills. 

Our pl^nt, Plant No. 2, has had a 


reduction in volume. We were sup¬ 
posed to reach 68 jobs per hour, but 
have been de-rated to 55 jobs per 
hour and are to be at the line speed on 
March 1, 1988. With us not going to 
build 68 jobs per hour does not mean 
we will be having a layoff because we 
have only been manned for 55 jobs 
per hour. 

However, it does mean we will not 
be hiring. Our tentative build-out 
date this summer is mid July, but 
could be earlier (possibly July 1st, 
1988) with the tentative start-up date 
of August 3rd, 1988. I would really 
like to be able to confirm all these 
dates, but with the uncertainty in the 
auto industry and the fact that Gen¬ 
eral Motors has the right under the 
Collective Agreement, they do not 
have to confirm plant holidays until 
May 1st. 

In the very near future, I will be 
putting a newsletter in our plant with 
more details. 

EXITING THE PLANT EARLY 

At the plant manager’s meeting on 
January 21, 1988, he also pointed out 
the amount of people exiting the car 


plants is on the rise again (just over 
400 a day). I wanted to point this out 
to let everyone know that manage¬ 
ment is still documenting people 
leaving early at noon and quitting 
time. We all remember the problems 
we had when our shift hours were 
changed to one common quitting 
time. 

SATELLITE CAFETERIA 

The new seating will soon be in¬ 
stalled in the cafeteria. Another deep 
frier has been ordered and should 
soon be installed. This should al¬ 
leviate the (waiting) for food to get 
cooked problem. 

The milk machine will be put back 
in the area where the canned pop 
machine went (out in the lunch area). 
They are going to move the micro- 
wave and cupboard down a little bit 
to make room for it (should be there 
by the time you are reading this). 

Speaking of the canned pop 
machine recently installed in the 
Chassis Plant lunch area, I would 
like to clear up the rumour going 
around the Motor Line, at this time 
I’m not sure if it’s a rumour or if you 


are misinformed, When that canned 
pop machine was negotiated, I never 
took all the credit for getting it be¬ 
cause the 6 committeemen in my dis¬ 
trict were also equally involved. 

Naturally, because it is on a trial 
basis and only 1 machine, they all 
wanted it in their zone. Since that 
was impossible, it was determined 
that it would go in the lunch area 
where the most pop is sold and would 
be installed side by side with the cup 
pop machine to compare, which 
again was not my decision, but did 
seem logical. 

The rumour that I said it was not to 
be installed on the Motor Line is 
wrong. I would never do that be¬ 
cause I represent the people in my 
district equally. If this pop machine 
does not go over very well where it is 
now, it does not mean we can’t 
negotiate it going to the Motor Line. 

If you are not happy with some 
things going on in your zone or if I’m 
getting blamed for something and I 
haven’t been involved, please re¬ 
quest me and I will either confirm it 
or deny it with explanation. Thank 
you. 




CAW 
Slo-Piteh 
No. 1 

By WALTER TARASEWICZ, 
Recreation Committee 

There will be a meeting held at the 
CAW Union Hall (upstairs) on 
Thursday, March 31, 1988, at 1:00 
p.m. sharp. A $50 deposit will be re¬ 
quired to enter a team. Please plan to 
attend. 

Also, any person or team inter¬ 
ested in playing Old Timers this year, 
35 and older and in good standing, 
please contact: 

WALT TARASEWICZ, 579-9448 
(home) or 644-4836 (work). Shift No. 
1 only. 
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Sweat Shirt Prices 
Includes Tax 


S,M,L,XL,XXL: $20.00 
XXXL: $23.00 


does not belong to 
these two men. 


May be purchased from: 

Bruce Moores — 

Truck Plant 
Derek Gandy — 
Truck Plant 
Jim Jones — 
Chassis Plant Dept. 61 
Barry Smith — 

‘A' Body, Dept. 92 
I (Column Q 49) 

Bill Harding — 

500 Stockroom, Dept. 41 
CAW Hall — 

44 Bond St. E. 

Bill Cassells — 
Truck Plant 

Mark Ethier — 

44B 

Howie McDougall — 

North Plant 


CAW 


CANADA 


Front view 


Rear vie w 






RodUPGunClub 

By ROY FLEMING 



I spent a few hours looking up the 
names of the original brothers who 
attended the first Union Rod and 
Gun Club Meeting on February 16th, 
1938, in the old UAW Hall, Simcoe 
Street North over the A. & P. store: 
Fred Gow, Joe Gulliver, Roy Lutz, 
Clyde Platton, Ed Brittan, Sid Plow- 
right, Andy Walls, George Sugden, 
Dick Courtney, Stan Brown, Otis 
Hamilton,Len VanVolkenburg, Sam 
Edwards, Jim Clarke, Keith Van¬ 
Volkenburg, Percy Williams. The 
first meeting Ed Britton was elected 
President, Clyde Platton was elected 
Secretary, and Andy Walls, Trea¬ 
surer. 

The theme of this new Conserva¬ 
tion Club was “conservation for 
everyone”. The yearly fee was 
twenty-five cents a year. You may 
say that was not much, about a half 
hour’s work on the production line. 
Your yearly fee now is $2.00 a year. 
This new conservation club had 
many new ideas, one being to make 
fishing more accessible to everyone. 
There were no salmon, rainbow or 
brown trout, only small brook trout 
in the streams about 25 miles north. 

Pheasant shooting was good, no 
foxes or coyotes and raccoons were 
very scarce. Jack rabbits in every 
field. A small hand trap was pur¬ 
chased and some good scores were 
turned in. Casting in the late spring 
and early summer in the evenings at 
Alexandra Park. We started the 
weed drag at Lake Scugog, lots of 
muskie but no pickerel. 

Your conservation club has come 
a long way since February 16th, 
1938. The club now owns that beauti¬ 
ful unspoiled property at Newcastle, 
with its indoor target range and trap 


field and acres of property to tramp 
about. 

The presidents of your club since 
1938. Ed Britton —1938, Clyde Plat¬ 
ton — 1938, Sid Plowright — 1940, 
Andy Walls — 1941, Dick Courtney 
— 1942, Reg. Nicks — 1943, Garnet 
Knight — 1944, Bill Skinner — 1945, 
Len VanVolkenburg — 1946, 1947, 
1948, Chris McRae — 1949, Percy 
Williams — 1950, 1951, Charley 
Game 1952, Doug Gower, 1953, 
1954, Bill Davis — 1955, Bob Hall — 
1956,1957, Jim Williams —1958, Bill 
Welsh — 1959, Dave Peebles — 
1960, Bill Talbot, 1961, 1962, 1963, 
and 1964. Bill Williams — 1965, 
1966, Bill Talbot— 1967, Paul Hycha 
1968, 1969, 1970, Ed Shridgley 1971 
to 1988. 

You can see we have been blessed 
with good presidents over the years 
and with the rest of the executive 
have made the Union Rod and Gun 
Club, such a viable asset to con¬ 
servation. 

I know and you know, we do not 
look for headlines and start some 
project we cannot finish. As there is 
no money or lost time for the elected 
positions of the Union Rod and Gun 
Club we have to have dedicated 
conservationists who are willing to 
spend a little of their time in pro- 
motingconservation .There are some¬ 
times disappointments, but we are all 
grown up people, who have some¬ 
time tasted defeat, only to rise and go 
forward again for a good cause. 

The Conservation Show of Feb¬ 
ruary 16th, 1988, at CAW Hall, 44 
Bond Street East, Osahwa, is open 
to everyone, nothing to buy, nothing 
to sell, just yourchance, with mother 
and kids to enjoy yourself, 7:00 p.m. 
to 9:00 p.m. There will be lots of 


good door prizes for everyone and 
extra prizes for ladies and gentle¬ 
men. 

The booths depicting themes of 
conservation, like duck carving, 
rock hounds, aquatic display and 
many others. The Department of 
Natural Resources will be there, 
with films for you to enjoy. We start 
at 7:00 p.m. and hope to finish on 
time, 9:00 p.m., not too late for the 
kids. President Ed and the Executive 
hope you and yours take this oppor¬ 
tunity to enjoy an evening with 
friends. 

The new membership chairman 
Andy Elrick, a painter in the North 
Plant has your 1988 Union Rod and 
Gun Club card $2.00. Andy can use 
sales persons in other parts of the 
plant, plus the feeder and new plants, 
who have joined the CAW Local 222, 
give Andy a call 728-2908. 

Do things in the out-of-doors 
change much from year to year? I 
don’t think so, it is the weather that 
changes and these changes affect 
everyone and everything. I spent 
hours reading some of my write-ups 
that I have written in the last 40 
years, and I came upon a part of a 
story of seeing a robin along the 
Oshawa Creek, 20 years ago. Then I 
remembered last week on the same 
date along the Oshawa Creek bank, 
on a sheltered hill, where the moun¬ 
tain ash, buckthorn and wild apple 
trees grow, is where I had recorded 
seeing a robin 20 years ago, the same 
place and weather was the same, no 
snow, lots of small green grass. 

The coldest day so far this season, 
it was clear and very bright. The car¬ 
dinals were singing their loudest, so 
it must not be the cold that affects the 
birds, but the amount of daylight 


there Ts. The “other birds like the 
crows are more alive on bright days 
than dull days and their cawing is 
louder and sharper. The jays seem to 
follow the same pattern, busy flying 
from place to place, as the sun gets 
brighter. The chickadees and 
finches, their voices seem louder and 
sharper on bright crisp days. 

The January thaw that saw the 
creeks rise and in some places spill 
over the ice, is when the rainbow 
trout will make a false run up the 
local streams, only to return to the 
lake waiting for more favourable 
weather. 

The ice fisherman fishing Lake 
Scugog reports lots of very small 
pickerel and most are returned to the 


lake to grow. You must have your 
1988 fishing license to fish. 

There is target shooting indoors at 
the Newcastle property every 
Thursday evening and Sunday morn¬ 
ings trap shooting out doors, weather 
permitting. 

As a conservation club, we will 
only celebrate our 50 years once, so 
be a part of it, with mother and chil¬ 
dren and the neighbour’s children. 

Tuesday, February 16th, 1988 — 
CAW HALL — 44 Bond St. E. — 
Oshawa some wonderful door prizes, 
7:00 p.m. until 9:00 p.m. 

The Department of Natural Re¬ 
sources will answer your questions 
pertaining to Conservation. Hope to 
see you there. 



there's a free 
e supporter 
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DO IT YOURSELF? 

CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 



EYE GLASSES 
CONTACT LENSES 

2 LOCATIONS 
TO SERVE YOU 


AJAX OPTICAL 
56 Harwood At. S. 
Ajax, Ont. 

683-2888 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


All Vision Care Plans 

Eye Examinations 

Accepted 

Arranged 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

AA 

SIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiniiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiin 

RADIO DISPATCHED 

lllllllllllllllllllllllllllllllllllllllllllfllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiii 


Green Ross 



Green 


<2B 


The Car Care Store 

534 RITSON ROAD SOUTH 

(just north of Highway 401) 

728-6221 


Green + Ross The 
CarCare Store and Trouble 
Guard Guarantee are 
registered trademarks ol 
Green + Ross Co 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30a.m. until 3:00 a m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


T 

RA 

CYE 

RTEL 


DR. TRACY A. ERTEL 

Optometrist 


18% King St. E. 
Oshawa, Ont. L1H1A9 
Tel: 436-9344 


15 Harwood Ave. S. 
Ajax, Ont. LIS 2B9 
Tel: 427-4144 


lllllllllllllllllllllilllllllllllllMllllllllillllllllllllllllll 


c*idmizaC OpticaC Company 



32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Dally:9a.m.-5:30p.m. 

Thursday: 9 a.m.-8 p.m. ma " e things 

Saturday: Closed v ^ry clear 



NOW 


OPEN 


PICKERING! 


SALES • SERVICE • LEASING • PARTS • BODY SHOP 
■ ■ A ^ i —n _401 


715 KINGSTON RD. (401 at whites rd. exit) 

BOYER PONTIAC BUICK G M C LTD 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 


IN PORT PERRY: 


372-6535 985-9388 

250 DIVISION ST. 28 Water St. 

Lakeview Plaza 
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SWAP COLUMN 


NEXT ISSUE: FEBRUARY 18,1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, FEBRUARY 5,1988 AT 4:00 P.M. 


FOR SALE 


SMALL BLOCK CHE V V-8 with standard 
shift and Hurst shifter, low mileage, new 
heads & timing gear. Call: 579-1696 
Shift 1 

6-CYLINDER, NEW wires, rebuilt carb., 
runs good, complete exhaust to muffler, 
283 block. Call: Tom 728-5619 

KIRBY VACUUM, blue with shampoo 
attachments. $450. Call: Bowmanville 
623-7227 

HAY. $1.00 per bale. Call: 725-9240 

WASHER SPIN DRYER. Bathroom 
stand with shelves and doors. 6-drawer 
dresser, rollaway with good mattress. 
Other beds, single, double. Magazines. 
Call: 433-1440 

79 MONZA, standard transmission, 
radio, in good condition. Call: 434-6682 

ONE 3-BRUSH FLOOR floor machine. 
One 2-brush floor polisher. Vacuum 
cleaner. Oil furnace burner, blower, 
switch, etc. Call: 728-9041 

ONE ALUMINUM storm door 34" x 82". 
$25. Call: 436-5079 

FRIDG AND STOVE chassis estate by 
Kelvinator, Harvest Gold. $700. Call: 
644-4457 or (613) 478-3199. Ask for 
Dennis 


STARCOM CSV Jerrold TV converter. 
Never used. $80. Call: 723-6174 

i 987 GMC V 2 -ton, 305, V-8, auto., 15,000 
km. Slide-in camper unit with Super 
Cab. Best offer. Call: 728-1734 

86 SUNBIRD, $8000. ’85 3-wheeler, 
350X, $2200. 8-piece drum set, includes 
Sabian, Hi-Hat and cymbals, $1000. 
Call: 728-1997 


FOUR BRIDESMAIDS dresses, long, dif¬ 
ferent styles and colours, beautiful 
material, size 13. $15 each. Call: 

Bowmanville 623-5204 
— 

1981 HONDA INTERSTATE, 1100 CC, 
AM-FM stereo cassette, asking $3200. 2 
fhermo-Pane windows, size 3 ft. x 6 ft. 
Asking $150. Call: Ajax 683-5416 

1987 BUICK SOMERSET LTD., two-tone 
blue, fully loaded, digital dash, fabric 
protector, transferrable warranty, 
13,000 km. $15,500. Call: 723-2970 

3-BEDROOM TOWNHOUSE, N.E. Osha¬ 
wa. 3-bedroom, ensuite bath, garage 
and 5 appliances. $102,500. Call: 434- 
5834 


FOR SALE 7V2-Horse Power Mercury 
motor. $400. Call: 983-5581, Shift 1 

87 CAVALIER CS, sporty hatchback. 
Full warranty. Auto., etc. 14,850 km. 40 
mpg. $8975 firm. Call: Whitby 668-8800 

SOFA WITH matching chair, $30. Wall 
entertainment unit. $150. Call: 436-2178 

1977 GLENELLE TANDEM trailer, 16' 
deck, 8' x 7' shed with fridge, on large 
lot, 40 minutes from Oshawa. Excellent 
condition. Call: 571-2835 


CEDAR SHINGLES, outboard motor. 
Kindling wood. Call: 725-0222 

BABY SETS, new, $13 each. Lawn or¬ 
naments, special, $12 each. Spinning 
legs. Sylvester, Roadrunner, Bluejay, 
Tweety. Call: 725-9390 

PLUG N TALK FM wireless intercom. 
2-channel, 3-station. New, $50. Call: 
Bowmanville 623-5204 

MEN’S WINTER jacket, brown cor¬ 
duroy, lined with fur fabric, hood, size 
44, never worn, $50. Call: 725-5881 

CAMPER CAP. 2 HP Evinrude boat 
motor. 1971 Woods soft top tent trailer. 
Call: Hampton 263-8487 

2 END TABLES, 1 coffee table, glass/ 
brass/wicker & oak. Plus couch and 
loveseat. $600 or best offer. Call: 723- 
3836 


MINOLTA POWER WINDER. Like new. 
Asking $60. Call: 576-6898 

1985 CAMARO, V-8, auto., fully loaded. 
78,000 km. Maroon/gray int., Carecraft 
treated, undercoated, mint condition, 
lady driven, $10,500 or best offer. Call: 
434-8420 

31' AIRSTREAM trailer, A-1 condition. 
For more information. Call: 725-3152 

9.9 MERCURY OUTBOARD motor. 
Good running order. $350. Call: Whitby 
668-8267 


’86 CAVALIER, 2-DOOR hatch, auto 
transmission, sunroof, AM-FM cassette 
stereo, custom interior. Silver grey. Ask¬ 
ing $8500. Call: 436-2768 

’81 COLT, $2200 FIRM, auto., hatch- 
back, 91,000 km. ’81 Firebird Esprit, au¬ 
to., best offer, A-1 condition. Stereo, 
A-1, $270. Call: Bowmanville 623-3522 

INSTANT CASH PAID for damaged old 
gold rings, bracelets, etc. Call: Herman 
723-2072 

KENMORE DRYER and washer set. In 
excellent condition. $350. Also large 
Lazy-Boy chair, in good condition. Call: 
728-0242 


30" STOVE. Good shape. Best offer. 
Call: Mike 723-1473 

KENMORE 9 CU. FT. freezer, 2 years 
old. Good condition, white. $330. Call: 
728-9551 after 5 p.m. 

1985 YAMAHA VENTURE. 1985 Yamaha 
750 Varigo. Both bikes must be seen. 
Both fully loaded and well looked after. 
Call: 576-3121 

COMM. 64 SOFTWARE word processor. 
Data base, games. Call: Bowmanville 
623-7152 

TWO 15-inch G78 belted tires on Chev 
rims, like new. Wash basin, white. Call: 
723-0431 

SUPER LARGE bungalow, all large 
rooms, plus dining. Large deck off 
greenhouse kitchen, double and half 
garage in N.W. Rose Garden. Must be 
seen. Call: 728-6533 

COLLIES. 3 MALE PUPS. One 2V 2 
year-old female. Farmall tractor, $2500. 
30" stove, $150. Call: 416-797-2586 

3-BEDROOM HOUSE, 2 bathrooms, oil 
and wood heat. Garage. 2 barns on 4 
acres north of Minden at Carnarvon on 
118 hwy. Call: 1-705-286-4388 

PINE HARVEST table, 6'. Excellent con¬ 
dition. $500 or best offer. Call: Frank 
576-1390 

GYM EQUIPMENT. Weight bench with 
squat racks. All one unit. Call: Bowman¬ 
ville 623-6815 

10-ACRE BUILDING lot with 340' front- 
age. 5 minutes east of Durham College. 
Call: 728-7093 

1984 GMC VAN, 8-passenger, PS, PB, 
AC, fully loaded. $14,500 certified. 1983 
Chev S-10 truck, V-7, 5-speed manual. 
$5400 certified. Call: 579-3686 

ONE PAIR men’s Bauer S-37 hockey 
skates, like new, size 10. $30. Call: 
Whitby 668-2250 

1978 MERCURY MARQUIS Brougham. 
Loaded. 80,000 km. Mint condition. 
$2500. Call: 728-9026 


1987 CAVALIER, low mileage, auto¬ 
matic, 4-door, 1986 Chevette Scooter, 
low mileage, 2-door standard. Both ex¬ 
tended warranty, excellent condition, 
certified. Call: 728-1021 

12' ALUMINUM BOAT $550. Call: 725- 
9589 

HISTORICAL ATLAS of Ontario County 
(Durham) copies from 1877. With maps, 
etc. $45. Call: 723-7813 

1987 CAVALIER Z-24. Bright blue, 
5-speed, PS, PB, air, tilt, delay wipers, 
upgrade interior, AM-FM cassette, 
3-year unlimited mileage, $13,900. Call: 
434-5263 

WEDDING GOWN, headdress and long 
veil. Brand new. Never worn. Size 7. Ask¬ 
ing $325. Call: 728-8490 after 4:30 p.m. 

BEAUTIFUL 4-BEDROOM Executive 
house in Blue Grass Meadows, Whitby. 
1982 Yamaha Verago, in mint condition. 
Call: 725-4247 after 4 p.m. 

60" PHILCO TV combination. 5V*' long, 
walnut, sliding doors and student’s 
desk. Call: 725-9426 


’78 NOVA SEDAN, needs body work or 
parts, $450 or best offer. Remington 
12-gauge pump, $399. Call: Whitby 
666-4539 


KING SIZE “New Yorker” waterbed, one 
year old. $150 firm. Queen size soft- 
sider waterbed, 3 years old. $150 firm. 
Colonial chair, loveseat, $100 firm. Call: 
Stan 723-6015 


ELECTRIC SNOW SHOVEL, hardly 
used. $60. Call: 728-5459 


1983 YAMAHA YZ 490, good condition. 
Answer silencer, OG pipe, lots of power. 
Must sell immediately. $1100 or best of¬ 
fer. Seldom ridden. Call: Neil 579-3035 
or Don 263-8348 

1979 SKI-DOO CITATION 300. Excellent 
condition. Call: 723-6589 

MTD 16 HP LAWN and garden tractor, 
hydraulic lift, 3-point hitch, snow 
blower, lawnmover, garden plow, cul¬ 
tivator, disc harrows. $2000 firm. Call: 
1-705-277-2705 

WHITE WOOD cook stove. ’80 AMC Spi¬ 
rit, no rust. $1000 or offer. Gas stove. 6 
bar stools. Electrolux. Coffee tables. 
Call: Hampton 263-2089 

1977 EL CAMINO, 350 automatic, PS, 
PB, mechanically A-1. Good tires, No 
rust. Asking $1500. Call: Whitby 430- 
7337 

1984 CHEV PICKUP, excellent condi¬ 
tion. PS, PB, auto overdrive, 305 engine, 
tilt wheel, sliding rear window, tinted 
glass, rally wheels. $6500. Call: 786- 
2531 

COUNTRY BUILDING lots 125 ft. x 220 
ft. with scenic views. 20 miles northeast 
of Oshawa. Call: 1-705-328-1264 or 
277-2766 

72 MALIBU, 2-door, 350, auto., air, rally 
wheels, rust-free. Southern car. Asking 
$4500. Call: Blackstock 986-5465 

VIKING FRIDGE, (white) good for cot- 
tage or second fridge. Washing ma¬ 
chine, good working order. Call: 
Hampton 263-2570 

1978 CHEV VAN. Very good shape. Bed 
and table. Done inside. Call: 728-7092 

1981 CAMARO, PS, PB, PW, TS. AM-FM 
cassette. V-8, 4-barrel. Asking $1900. 
Call: 579-2802 

KAWAI ORGAN & BENCH. $900 or best 
offer. Omni cord and case. $150. Also 
music books. Call: 1-705-277-2642 

ATC1984 HONDA Big Red. Good condi¬ 
tion. Has everything (high, low, reverse, 
electric start, trailer hitch and more.) 
$1500. Call: 1-705-277-2086 


FOR RENT 


3-BEDROOM OLDER SEMI, east Osha¬ 
wa. Townline & King Street area. Oil 
heated. $420 per month plus utilities. 
Call: 725-3640 

SILK FLOWER wedding bouquets. Also 
2 large church floral baskets and white 
backdrop. Ideal for garden wedding. 
Call: 1-705-277-3413 


FOR SALE OR RENT 


LARGO, FLORIDA. 36' x 12' mobile 
home. Rent for $600 monthly U.S. or sell 
for $4000 U.S. Retirement Park. Call: 
Newcastle 987-4217 


WANTED TO BUY 


SNOWMOBILE. REASONABLY priced. 
Year no problem, but must be in run¬ 
ning condition. Have about $300 to 
spend. Call: 1-705-488-2463 

USED EXERCISE bike. Call: 433-0513 
evenings 


WANTED TO RENT 


SINGLE WORKING female requires 
small one-bedroom or bachelor apart¬ 
ment. Non-smoker and non-drinker. 
Rent must be reasonable. Call: 668-9383 
(work) or 576-0112 (home). Ask for Syl¬ 
via 


SERVICES 


ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS Centre. Telephone befriend- 
ers. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 



Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
des Travailleurs et Travailleuses de I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 



TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted 

EDITOR: Ray Finney 

EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


“Ed’s” 20th Anniversary 
as Oshawa’s MP 
Saturday, March 26,1988 

SeLuixkiy, Moirch 2o, 1988 
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HEAD TABLE: Ed & Lucille Broadbent 

Mike Breaugh, MPP Oshawa 

Bob Rae, 

Prov. NDP Leader 

Gillian Sandeman, 

Pres, of Ont. NDP 

Gord Wilson, Pres. OFL 

Bar Privileges: 5:30 p.m. Dinner: 7:00 p.m. 

Menu: Ukrainian Cuisine — ALL YOU CAN EAT— 
Wine with meal 

Entertainment: Dancing, spot dances, 
door prizes 

TICKETS: Patron $100 

General Admission $60 

Official receipts issued for income tax 

FOR FURTHER INFORMATION CALL: 

(416)723-5917 40 King St. W. Oshawa 

Non-Smoking Area Available on Request 


D0NT 

ATTEND UNION MEETINGS! 


WEAK 

UNIONS ARE EASIER TO SCREW! 
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Free Trade — What 
They Haven’t Told You 



By LARRY HANNAH 

The debate rages on! It has created 
allies out of usually antagonistic 
opponents and created a wide diver¬ 
sion of opinion within the political 
spectrum. 
Labour opposes 
it, business and 
management are 
divided on the 
question. Such a 
wide divergence 
of opinion could 
only be caused 
by one issue, 
Free Trade. In 
the midst of the 
turmoil you are 
asked to make a decision as to op¬ 
pose it or support it. Hopefully I can 
help clarify the issue so you can more 
fully understand its implications. 
“But wait a minute!” I am" not 
embarking on a save our Canadian 
Sovereignty in this column although 
controlling this country’s destiny 
should be every Canadian’s concern. 
What we are going to look at is the 
“major mitigating factor” in this 
debate that is not being given the 
importance it deserves. 

Recently a personal friend and I 
sat down to discuss many things, 
from economic problems within our 
municipality, “Newcastle”, to our 
Federal Government and Free 
Trade. The interesting conclusion 
was we were in complete agreement 
in our analogy, especially since he 
served as the Administrative Assis¬ 
tant to a former Minister in the 
Trudeau Cabinet. 


THE ANALYSIS 

Within the Dominion of Canada 
we have numerous trade barriers be¬ 
tween the provinces so in effect we 
do not have completely free trade in 
Canada. 

Both the United States and this 
country have protectionist barriers 
and agreements that protect and pre¬ 
serve our special interest areas. In 
the event Free Trade becomes a real¬ 
ity we then began to tear these walls 
down, so at the end of the ten-year 
(phasing in period) 90 percent of 
these barriers have been removed 
and we are now on a supposedly 
equal footing to compete in a com¬ 
mon market. 

The proponents of Free Trade say 
to you look at that vast American 
market we will be able to flood with 
our goods, it will create thousands 
and thousands of jobs for us, “uh” 
we may lose a few in some areas. 

The opponents say — It’s bad for 
Canada, we will lose our sover¬ 
eignty, the powerful American Cor¬ 
porations will take over our econ¬ 
omy. The garment industry for 
example estimates the loss of up to 
25,000jobs in an industry employing 
80,000, due to restrictions in the 
agreement where they will not be 
able to use imported materials that 
they now use in the manufacturing 
process. 

AMERICAN PRODUCTION 
COSTS 

Generally speaking the United 
States would have a cost advantage 


in production and manufacturing in a 
common market by: 

(a) A more compatible climate in a 
number of States. 

(b) Lower fuel costs — meaning 
lower manufacturing and trans¬ 
portation costs. 

(c) Larger-based corporations 
with more established expansive 
markets meaning — narrower profit 
margins are needed on price per unit 
in the market place. 

(d) Low wages in many of the 
Southern States due to unorganized 
labour add up to a more competitive 
position in a common market. 

THE MITIGATING FACTOR 

Currently we are in a more advan¬ 
tageous position in some sectors of 
our economy than the United States 
due to the lower value of our cur¬ 
rency, but it would appear that it’s 
changing. In the past few months we 
have witnessed a gradual rise in our 
dollar and I believe it will break the 
80 cent level before the end of the 
year. 

A steep rise in the Canadian dollar, 
and it’s predicted by many eco¬ 
nomists would be devastating to this 
country in a Free Trade agreement. 
With our dollar at or close to par with 
the American dollar we would be 
vulnerable to an onslaught of Ameri¬ 
can product penetration, no longer 
protected by trade barriers as we 
were in years past when our cur¬ 
rencies were at par. The life blood of 
our nation could flow in the ranks of 
the unemployed. “Free Trade”, the 
danger signs have been posted! 


Retirees 9 Activities 


By JOHN REDKO 

RETIREES ACTIVITIES 
Christmas Dance — December 19, 
1987 — Prize winners — gift certi¬ 
ficates: W. Preece, D. Thursbury, R. 
Edgar, V. Brown, J. Yakymyshun, 
T. Gordon, W. Henderson, D. 
Brown, D. Crandall, T. Hammond, 
G. Brown, J. Heurkens, L. Scatter- 
good, J. Bourrie, G. Fisher, F. 
Smith, B. Hart, B. Tonkin, R. 
McKee, P. Shmyr, J. Newman. 
Special Draw — Cadbury’ s chocolate 
basket—courtesy of John O’ Neill — 
D. Reid. 


of tea ever brewed, according to 
Dave Thompson. 

To John Sinclair, Tom Hoar, John 
Kovacs, Gene Bergeron, and to their 
ladies to bring us greetings late in the 
evening after attending two other 
functions. Really appreciated. 

To Mrs. J. McCloskey and Barb 
and ladies whose names I didn’t 


know, for pitching in with the chips 
and sandwiches and helping a com¬ 
mittee that was short staffed. 

To the retirees who helped clean 
up the hall at the end of the dance. 
Thank you. 

To Mr. Moe who was unable to 
attend but was there in spirit. 

Hope we haven’t missed anyone. 

Good health — good year. 


Truck Plant 2 


Bowling 



By JACQUES A. JACQUIER 


AJAX — WINDOW — CONTOUR — FASHIONS — 

WHITBY 


WEEK OF NOVEMBER 5, 1987 





Pins 



Total 

Scratch 


Pts 

Pts Won Lost 

W/HDCP 

1. Snafus 

7 

14 6 0 

5,868 

2. Wildcats 

7 

10 4 2 

5,646 

3. Eye Shoppe 

7 

9 4 2 

5,738 

4. C.I.L. 

7 

7 3 3 

5,603 

5. Rams 

0 

7 3 3 

5,654 

6. Classics 

0 

5 2 4 

5,580 

*7. Speedy 

0 

4 2 4 

5,471 

8. Alley Cats 

9 

9 9 6 

5,471 

MEN HIGH AVERAGE 

HIGH SINGLE 


G. Kirby — 174 


B. Maracle — 152 


HIGH SERIES 


HIGH SERIES W/HDCP 

B. Allen — 598 


R. Marciner — 560 + 

111 = 671 

HIGH SINGLE 


HIGH SINGLE W/HDCP 

N. Flamminio — 

245 

A. New — 235 + 31 

= 266 

WOMEN HIGH AVERAGE 

HIGH SERIES W/HDCP 

A. Sinclair — 161 


A. Sinclair — 547 -1- 

108 = 655 

HIGH SERIES 


HIGH SINGLE W/HDCP 

C. Bulger — 459 


C. Bulger — 158 + 45 = 203 


CAW Bowling League 


By LES MacDONALD 

The 3rd annual CAW 5-pin Bowl¬ 
ing Tournament is March 12th at 
Plantation Lanes in Toronto. The 
deadline for entries is February 13th. 
Entry forms can be picked up at 
Oshawa Lanes. 

Following are the high scores for 
January 8th and 15th. 

JANUARY 8TH 

Peter Stirpe 796, 
Bill Stacey 777, 
Gerry Daigle 
712, Bud Kemp 
709, Dean Grant 
704, Mike Karas 
701, Herb 
Pinkney 693, 
Ip || Ron Robertson 
\ 1 689, Louis Ger- 

va ‘ s ^86, ^ es 
HK JBHB MacDonald 684, 
Dave Graham 
680, Tariq Shaikh 679, Doug Hodg¬ 


son 678, Ron Jones 668, Vic Guidon 
665, Lori Maunder 665, Lee 
Thompson 663, Marc Ravey 662, 
John Blodgett 661, Bryan Carey 661, 
John Page 660. 

JANUARY 15TH 
Noet Ricketts 771, Lori Maunder 
768, Dennis Livingstone 767, Paul 
Derry 756, Marilyn Blodgett 756, 
Walt Monroe 745, Jim Meikle Jr. 
741, Steve Pollock 731, Gene 
Dziama728, Bryan Carey 722, Harry 
Langkrear 727, John Stacey 727, 
Herb Pinkney 716, Dave Graham 
714, Tim Walton 713, Bud Kemp 
712, Darcy Chapman 705, Peter 
Stirpe 702, Lance Livingstone 695, 
Kathy Russell 691, Sherry Rodgers 
685, Dean Grant 684, Tariq Shaikh 
676, John Blodgett 672, Jack Vernon 
670, Murray Cobum 669, Ron Jone 
668, Phil Cormier 666, Ron 
Robertson 662. 


Skilled Trades Report 


Spot Dance — prize — donated by 
CAW Local 222 President, J. Sinclair 
— winner’s name not available. 

YEAR ENDING 

Thank you to the following — we 
wish a happy and healthy new year to 
all retirees and the membership and 
executive of the CAW, Local 222. 
Thank you for the use of the hall and 
to Tom Hoar, Gene Bergeron, Jim 
Nimigon, John Sinclair for helping 
out at our monthly dances. 

To the ladies in the front office 
who put up with our requests for 
mailing, typing, wrapping of gifts, 
decorating the hall at special dances. 
In alphabetical order, I hope, Carol, 
Dorothyanne, Liz, Penny, Shirley, 
Judy. 

CAW Auxiliary 27 for their 
graciousness and courtesy all year 
long and Sister B. Saramak and her 
Service Committee. Barb and Ruth 
for their excellent lunches. 

‘Bif Jim Campbell — head custo¬ 
dian, Ron, Paul, Scott — for all your 
co-operation in any endeavour we 
ask of you. 

Last but not least, D. Thompson 
for helping on the refreshment 
counter at the Christmas dance. 

To Gord Brown who said 
“Where’s the chips?’’ to which we 
replied “in the kitchen.” 

Our own Bill Clark who didn’t 
have time to wipe his brow, thanks, 
Bill. 

D. Crandell on the counter ticket 
taker and who says he’s not taking 
the “heat” anymore. 

Charles Russell for the coffee de¬ 
tail and who also ruined the best pot 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

CANCER IN THE WORKPLACE 
One in four Canadians now living 
will eventually contract cancer, and 
one in five will die from it. Each year 
74,000 new cases are discovered. 

Cancer is the 
second leading 
cause of death. A 
lot is related to 
cigarette smok¬ 
ing; but a large 
part of the re¬ 
sponsibility lies 
with cancer- 
causing chemi¬ 
cals on the job 
and in the com- 
munity. The 
United States Government estimates 
that 20 percent to 40 percent of can¬ 
cers today and in the future are re¬ 
lated to your occupation. 

Certain chemicals have the ability 
to damage the nucleus of cells. These 
cancer-causing chemicals are called 
carcinogens. This means that even 




extremely low levels of exposure to a 
carcinogen can cause cancer. The 
only safe level of exposure to a car¬ 
cinogen is no exposure at all. The 
only real cure is to prevent cancer by 
eliminating carcinogens in our work¬ 
places and our environment. Of the 
half million chemicals found in our 
workplaces, less than one percent 
will probably be found to cause 
cancer. There is good evidence that 
the workplace can be cleared up and 
in most cases, safer substitutes can 
be found. 

Scientific studies have found an 
increased proportion of cancer 
deaths among Wood Modelmakers, 
Foundry Workers, Patternmakers, 
Machinists, Tool & Diemakers, 
Workers in Die Casting and Plating 
Plants. The specific causes of these 
increases have not yet been identi¬ 
fied. Strongly suspected cancer- 
causing agents, such as asbestos, 
chromate pigments and plating solu¬ 
tions, coke oven emissions, cutting 
fluids and certain solvents. The 
connection between these exposures 
and cancer deaths among our mem¬ 
bers is under investigation. 

LOCAL UNION ACTION 
The cancer investigations are the 
newest and least familiar part of the 
Union’s Health and Safety Program. 
In addition to cancer studies, you 
should do the following: 

1. List substances in the Plant which 
are known or suspected hazards. 
Locations where cancer agents 
may be found should be noted and 
workers informed. 


2. Arm yourself with accurate in¬ 
formation about chemical 
hazards in your shop. 

3. Make sure the Company has ful¬ 
filled its obligation to inform 
workers who are exposed to po¬ 
tential cancer agents. 

4. Insist on medical programs. 

5. Press for strict controls 


(Government Standards). Re¬ 
member there is no safe exposure 
to a cancer agent. 

6. Remember the basic control 
techniques: Substitution, Venti¬ 
lation, etc. 

7. Develop political action to sup¬ 
port strong regulations for control 
of workplace hazards. 


Retirees 9 Schedule 

By M. YOURKEVICH 

Chairman, Retirees’ Recreation Committee 

BALANCE OF WINTER SCHEDULE 
February 12, 1988 — Valentine Dance — Maureen Jarvis — DJ 
March 11, 1988 — Spring Dance — Bill Braiden — DJ 
April 15, 1988 — Closing Dance — Don DelGreco — DJ (Our Xmas Dance 

Man) 

Retirees’ Picnic — Tuesday, June 14, 1988 — More Information to follow 
Euchre — Tuesdays at the CAW Hall — 1:00 p.m. to 3:00 p.m. 

Line Dancing — in the set-up stage and not settled at this moment 

PRIZE WINNERS — JANUARY 15, 1988 DANCE 

1. Walter Yurkowski / 

2. Reg Welsh 

PRIZE DONORS 

M. Siblock — Scugog Cleaners 

Ms. Shirley Snelgrove — Midtown Optical 

Refreshment Counter— Brother Tom Hoar, Financial Secretary, Local 222, 
CAW 

Brother Eugene Bergeron, Local 222 Service Representative 
A surprise, but pleasant visit from two young sisters, Donna Burke and 
Annette Hoyland from EMI Plastics, Local 222, CAW. 

P.S. — Membership meetings are the second Monday of the month at the 
CAW Hall. Please try to attend. February 8, 1988 at 1:00 p.m. is the next 
meeting. 
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Pension Bill 170 


By MOE BRYAN 
Executive 
GM Unit 

Pension Bill 170 is a provincial 
government bill that applies to every 
pension plan that is provided for 
people employed in Ontario and 
binds this act to 
the crown. Gen¬ 
eral Motors’ 
pension plan is 
an employer’s 
plan that is regis¬ 
tered with the 
government. In 
my last article I 
outlined the 
mandatory age 
of retirement at 
age 65 under this 
bill. In this article I would like to 
explain what this act says about sur¬ 
plus. 



APPLICATION FOR SURPLUS 

Surplus means the excess of the 
value of the assets of a pension fund 
related to a pension plan over the 
value of liabilities under the pension 
plan. 


PAYMENT OF PENSION 
FUND TO EMPLOYERS 
No money may be paid out of a 
pension fund to the employer with¬ 
out the prior consent of the Pension 
Commission of Ontario. 


APPLICATION FOR PAYMENT 
Any employer who applies to the 
Commission for consent of payment 
of money to the employer out of a 
pension fund shall transmit notice of 
the application containing the pres¬ 
cribed information to: 

A. Each member and each former 
member of the pension plan to 
which the pension fund relates. 

B. Each trade union that represents 
members of the pension plan. 

C. Any other individual who is 
recei ving payment out of the pen- 
ion fund. 

D. The advisory committee estab¬ 
lished in respect of the pension 
fund. 


E. A person to whom notice has 
been transmitted may make writ¬ 
ten representations to the Com¬ 
mission with respect to the appli¬ 
cation within thirty days after 
receiving the notice. 


PENSION PLAN 
The Commission shall not consent 
to payment of money to the 
employer out of a continuing pension 
plan unless: 

A. The Commission is satisfied, 
based on reports provided with 
the application, that the pension 
has a surplus. 

B. The pension plan provide s for the 
withdrawal of surplus by the em¬ 
ployer while the pension plan 
continues existence, or the appli¬ 
cant satisfies the Commission 
that the applicant is otherwise en¬ 
titled to withdraw the surplus. 

C. Where all pension benefits under 
the pension plan are guaranteed 
by an insurance company, an 
amount equal to at least two 
years of the employer’s current 
service cost, is retained in the 
pension fund as surplus. 

D. Where the members are not re¬ 
quired to make contribution 
under the pension plan, the grea¬ 
ter of: 

1. Amount equal to two years of 
the employer’s current service 
cost. 

2. Amount equal to 25 percent of 
liabilities of the pension plan cal¬ 
culated as prescribed. 

Effective the 1st day of January, 
1989, a pension plan that does not 
provide for the withdrawal of surplus 
monies while the pension plan con¬ 
tinues in existence shall be con¬ 
structed to prohibit the withdrawal 
of surplus monies accrued after the 
31st day of December, 1986. 

UNION ADMINISTRATION 
OF THE PENSION FUND 
There are two ways a Union can 
negotiate your pension. 


1. They tie your pension to the fund 
whereas General Motors would 
put a specified amount of money 
in that fund including all surplus, 
the language would not allow 
General Motors to touch this fund 
and surplus. 

2. They negotiate a pension suitable 
to today’s living standard and 
General Motors must maintain 
that fund at full funding before 
touching any surplus and then 
only through government 
acknowledgement. 

PROS AND CONS 

1. Our pension fund and invest¬ 
ments have done extremely well 
since the late 70s and anyone who 
has bought mutual funds would 
know. However we all know 
about Black Monday, and what 
happened to investments. If our 
pensioners were tied directly to 
what is in this fund, just think 
what could happen if we had a 
second or third Black Monday. 

2. Where General Motors and the 
Union have contractually guaran¬ 
teed you a pension, General 
Motors must maintain the pen¬ 
sion fund regardless of what 
Monday it is and cannot touch 
any surplus unless the plan is fully 
funded. 


DECISIONS 

There are major decisions to be 
made when negotiating a pension. 
First of all you cannot jeopardize the 
pensioner’s pay cheque. With eight 
thousand pensioners and everyone 
looking forward to a pension some¬ 
day, it is very important to make the 
right decision. 

Let’s not go off on a half-cocked 
witch hunt with government, com¬ 
pany and our contract working 
against us, as it could cost you up to a 
million dollars in Union dues. 

Food for thought: If we are going 
to spend this kind of money let’s give 
it to the pensioners. 



C’ lW Union Counsellors 
Report 

By ORVILLE FAUGHT & JOHN LESURF 



Many Thanhs 


By JOHN DOLSTRA 
ODLC Delegate 

I would like to take this oppor¬ 
tunity to thank all the Brothers and 
Sisters who elected me to the 
Oshawa & District Labour Council 
for my third 
term. A special 
thank you to 
those of you who 
supported and 
elected me as a 
delegate. As a 
delegate I will 
keep you, the 
membership of 
Local 222, 
informed of the 
occurrences in 
the labour movement in the Oshawa 
district by writing articles in the 
Oshaworker. Once again, thank you. 


NOTE OF CONGRATULATIONS 
TO 

ODLC Delegates 

John Sinclair, Bruce Adams, John 
Dolstra, Gene Bergeron, Dave 
Thompson, Ron “Gibby” Gibson, 
Paul Goggan, Dave Sitaram, Jim 
Boudrais, Mark Ethier, Dan Solmes, 
Ron Carlyle, Doug Imrie, Richard 
Ledwidge, Rory Thompson. 

ODLC Alternate Delegates 

Moe Bryan, Bill Tavener, Ed 
Luke, Bill Sutton, Doug “Duke” 
McGarvey, Neil Reynolds, Kevin 
Shields, Rheal Fournier, Charlie 
She wan, Mike Kimble, Doug Cour- 
neyea, Tom McLachlan, Malcolm 
Slater, Bill Doherty, Andrew 
Camacho. 



Retirees’ 

News and Views 


By MAY PARTRIDGE 
Trustee 

I know there are three locations 
holding Line Dancing Classes, but 
I’m still getting requests from former 
participants asking when we are 
going to start up 
again at the 
Union Hall. I 
asked 1st-Vice 
Frank Locke to 
speak to Tom 
Hoar on it. Tom 
has consented to 
the use of the up¬ 
stairs in the Hall 
Thursdays from 
1:00 p.m. to 3:00 
p.m., as before. 
However, since most of you are al¬ 
ready registered, and as I am in the 
process of moving and so is Frank, 
we’ve decided to open our classes 
after the second week of April. A 
further notice will be in the Osha¬ 


worker nearer the date that we are to 
start. 

The Retired Workers Executive 
met at Howard Johnson’s Hotel in 
St. Catharines on January 13-15, 
1988. We went over the by-laws and 
agreed there was nothing left out, as 
suggested at the Annual Conference 
in Barrie. We were told Bob White 
will not open Port Elgin until it’s 
completely finished. The tentative 
dates for our Annual Conference in 
Port Elgin is August 28 to September 
2nd, 1988. The Constitutional 
Convention will be in Ottawa, Sep¬ 
tember 21-23, 1988. The advisory has 
a meeting with Bob White April 15th 
at 10:00 a.m. at Placer Court. No 
word on the 7 percent tax refund on 
cars. No news is good news? 

There is a Free Trade Meeting of 
all leaderships at the Skyline Hotel 
February 18th at 1:00 p.m. Weather 
permitting, I will attend. 



CAW Auxiliary 27 
Bowling League 


The picture is all too familiar: a 
person, often a middle-aged man, 
will experience symptoms he doesn’t 
understand or ignoes, and then ... 
sudden collapse. Heart attack. It will 
happen anywhere, at home, in a 
snow-filled driveway, on a busy 
street, in an elevator, at work, at a 
table in a restaurant. 

The situation is life-threatening. If 
the heart’s beating has stopped, so 
has the supply of life-sustaining oxy¬ 
gen. Only five or six minutes stand 
between him and profound brain 
damage and/or death. 

The ultra-modern hospital with its 
expert people and sophisticated 
machinery can’t help. “Not yet”. 
The advanced training of 
paramedics, firefighters, or ambu¬ 
lance personnel may be of no avail 
either. There’s so little time. It all 


comes down to the bystander, who 
may just be you. Does a person stand 
there in fear, or act? As that by¬ 
stander, do you know that you can 
do something to save a life? 

That something is called CPR: 
Cardiopulmonary Resuscitation. It is 
vital that this term of the body of 
knowledge it stands for becomes 
familiar to all Canadians. 

CPR (Cardiopulmonary Resusci¬ 
tation) is a life-saving first aid skill. It 
is applied in cases of sudden death 
due to poisoning, drowning, suffoca¬ 
tion, choking, electrocution, smoke 
inhalation, crib death, heart attack, 
and stroke. 

CPR is the only difference be¬ 
tween life and death. The key is the 
first five minutes after the person’s 
heart has stopped. Past that mark, 
profound brain damage and/or death 


is almost universal. Assistance must 
be initiated in the first five minutes. 
But no existing medical system can 
always respond to an emergency in 
less than five minutes. For the criti¬ 
cal first step, citizens must learn to 
rely on other citizens — loved ones, 
friends, neighbours, co-workers, 
even strangers — and CPR. 

February is heart month in Ontario 
and Durham Save a Heart is offering 
CPR courses at a reduced rate of 
$10.00. The course will teach the 
CPR (Cardiopulmonary Resuscita¬ 
tion) and healthy heart living. You 
learn what the risk factors are. How 
to possibly prevent a heart attack. 
How to recognize heart attack sig¬ 
nals, and what actions to take. 

The dates and locations are as fol¬ 
lows: Saturday, February 6, 9:00 
a.m.-1:00 p.m. at Trinity United 
Church, Bowmanville; Saturday, 
February 20, 9:00 a.m.-1:00 p.m. at 
Fire Station #3, Bowmanville; Satur¬ 
day, February 27, 9:00-1:00 p.m. at 
Emperor Street Centre, Ajax. 

This is a course we urge everyone 
to enroll in. It is a course that saves 
lives, so be good to your wallet and 
your heart by taking a heart saver 
course during heart month. Special 
prices are available to families, so 
make it a family affair and remember 
— we will never enter much in our 
journal of accomplishments if we al¬ 
ways wait for the right time to do 
anything. 

For more information about 
courses, call the Co-Ordinator and 
Executive Director of Durham Save a 
Heart, 571-1152. 


By BARB FINLAY 

Congratulations are in order to our 
first section winners, 1st Blue Jays, 
2nd No Names, 3rd Alley Cats. 

Following are the scores from De¬ 
cember 1, 1987, until January 12, 
1988. 

DECEMBER 1, 1987 
High Triples — Barb Smith 661 (266, 
226), Loretta Stumpf 642 (248, 225), 
Kathleen Melnichuk 636 (314), Phyl¬ 
lis Munroe 632 (213, 231). 

High Singles — Helen Rotterman 
232, Verna Parker 228, Irene Cotton 
223, 217; Annabelle Cobb 222, 205; 
Lynn Gowans 203, Vi Brown 200. 

DECEMBER 8, 1987 
High Triples — Barb Smith 663 (256, 
244), Lynn Gowans 654 (248, 223), 
Irene Cotton 629 (204, 252), Verna 
Parker 626 (203, 256), Phyllis Mun¬ 
roe 622 (303), Kathleen Melnichuk 
619 (226). 

High Singles — Loretta Stumpf 253, 
Joan Taylor 226, Marion Taylor 217, 
Betty Clark 208, Lill Braund 208, 
Phyllis Clarke 205, 206. 

Team Standing 1st Section Winners 
— 1. Blue Jays 37 points; 2. No 
Names 35 points; 3. Alley Cats 30 
points; 4. Swingers 28 points; 5. 


Crack Pots 21 points; 6. Misfits 17 
points. 

DECEMBER 15, 1987 
High Triples — Annabelle Cobb 712 
(262, 267), Kathleen Melnichuk 664 
(220, 262), Phyllis Munroe 646 (224, 
255), Irene Cotton 639 (214, 264), 
Lynn Gowans 630 (276). 

High Singles — Barb Smith 263, 
Isabelle McFarlane 205, Vi Brown 
242. 

JANUARY 5, 1988 
High Triples — Kathleen Melnichuk 
649 (209, 242), Barb Smith 634 (204, 
231), Irene Cotton 604 (228, 237), 
Phyllis Munroe 602 (215). 

High Singles — Vi Brown 202, 215; 
Verna Parker 200, 215; Annabelle 
Cobb 215, Phyllis Clark 202, 200; 
Betty Rutherford 205, Lynn Gowans 
205. 

JANUARY 12, 1988 
High Triples — Irene Cotton 636 
(219, 232), Kathleen Melnichuk 635 
(250, 228), Phyllis Munroe 601 (203, 
226). 

High Singles — Joan Taylor 251, Vi 
Brown 222, Barb Finlay 216, Verna 
Parker 214, Betty Rutherford 203, 
205. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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GM-CAH Substance 
Abuse Program — 
North Plant 


By BILL MALNICK 
Union Representative 

I have been receiving requests for 
the twenty question quiz, put out by 
John Hopkins University Hospi¬ 
tal in Baltimore, USA. I hope they 
help anyone who may have a prob¬ 
lem with alcohol or drugs. 

Ask yourself the following ques¬ 
tions and answer them as honestly as 
you can. If you use any drugs, then 
substitute the words ‘drug use’ for 
the word ‘drinking’. 

1 Do you lose time from Yes/No 

work due to drinking? □ □ 

2 Is drinking making your home life 

unhappy? □ □ 

3 Do you drink because you are shy 

with other people? □ □ 

4 Is drinking attesting your reputa¬ 
tion? □ □ 

5 Have you ever felt remorse after 

drinking? □ □ 

6 Have you gotten into financial 

difficulties as a result of drink¬ 
ing? □ □ 

7 Do you turn to lower companions 

and an inferior environment 
when drinking? □ □ 

8 Does your drinking make you 

careless of your family’s wel¬ 
fare? □ □ 

9 Has your ambition decreased 

since drinking? □ □ 

10 Do you crave a drink at a definite 
time daily? □ □ 


11 Do you want a drink the next 

morning? □ □ 

12 Does drinking cause you to have 

difficulty in sleeping? □ □ 

13 Has your efficiency decreased 

since drinking? □ □ 

14 Is drinking jeopardizing your job 

or business? □ □ 

15 Do you drink to escape from wor¬ 
ries or trouble? □ □ 

16 Do you drink alone? □ □ 

17 Have you ever had a complete 

loss of memory as a result of 

drinking? □ □ 

18 Has your physician ever treated 

you for drinking? □ □ 

19 Do you drink to build up your 

self-confidence? □ □ 

20 Have you ever been to a hospital 

or institution on account of drink¬ 
ing? □ □ 

If you have answered YES to any 
one of the questions, there is a 
definite warning that you may be al¬ 
coholic. 

If you have answered YES to any 
two, the chances are that you are an 
alcoholic. 

If you have answered YES to three 
or more, you are definitely an al¬ 
coholic. 

By answering them, you’ve al¬ 
ready taken an important step. The 
next step is to face some facts. For 
more confidential information, call 
your Substance Abuse Represent¬ 
ative in your area at GM. 


IVctcs & Views 
of Retirees 


By MAY PARTRIDGE 

I recently went to Niagara Falls, 
New York on a three day bus trip. 
Saturday went to see Donald 
O’Connor and Debbie Reynolds. 

There were 80 
bus loads of vis¬ 
itors and I’d ven¬ 
ture to say 
seventy-five 
Canadians. I had 
bought a Free 
Trade sweatshirt 
at the OFL. The 
one with Mul- 
roney and 
Reagan’s picture 
on the front. It 
says “THESE TWO MEN DO NOT 
OWN CANADA’’ — on the back — 
“IT BELONGS TO ALL OF US’’. 
I’ll bet I was stopped over a hundred 
times by people asking to read what 
it said. I was asked where they could 
buy them. I was kept busy giving the 
address of the CAW. I felt really 
proud for not one disagreed. I hope 
the Union still has something plan¬ 
ned for we can't allow this deal to go 
through. 

I was approached by a Brother on 
Monday, who I assume reached his 
80th birthday, so was required to 
take an eye examination. He felt the 
young lady was not qualified and she 
gave him a rough time. He im¬ 
mediately went to his Optometrist 
who said his eyes were perfect. I 
have never seen glasses on Garnie. 
Tfie Optometrist told him to go back 
and if there was any trouble tell him 
to phone him. 
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I wrote to Ed to check this out 
immediately. I don’t trust the 
Government and this civil servant 
could conceivably decide you need 
an eye test even before you’re eigh¬ 
ty. If she isn’t qualified, she 
shouldn’t be there. If you have to 
take the test, ask for credentials. 
Your eyes are too precious for some 
layperson to make the decision. 

I heard of an employee who, at 
present, has six years seniority and 
learning the Carpenter’s trade on 
weekends. He has inquired and been 
told on reaching ten years seniority, 
he can leave GM, pick up his pension 
in full, which will give in $22,000 in a 
lump sum to start him off in the build¬ 
ing trade. Someone is giving out pipe 
dreams. If anyone, at any time, could 
have picked up his total pension, the 
fund would be broke. 

A belated Christmas wish to you 
and yours. May 1988 be your best 
year yet. 


An Open Letter 
to the Membership 

Ladies & Gentlemen: 

On behalf of the staff and 
management of CHOO Radio, I ex¬ 
tend our sincerest thanks and 
appreciation for the marvelous 
generosity shown by the member¬ 
ship of CAW Local 222 during our 
station’s collection of donations at 
the plant gates during the weeks of 
December 7th and December 14th. 

Combined with the monies raised 
by The CHOO Christmas Light and 
Sound Show, your generous contri¬ 
butions enable us to raise $5,291.40 
for The Gift of Christmas Toy and 
Food Drive for the needy families of 
the Durham Region. 

It is support like this that makes 
our station’s motto — “Proud To Be 
Part of The Community” that much 
more meaningful to us. 

Thank you Local 222. Once again 
you have come through when asked. 
Sincerely, 

Joe C. Frechette 
Program Director/Promotions 
Manager 

CHOO Radio 1390 AM 



Bob*s Viewpoint 


By BOB WHALEN 
Executive Board Member at Large 

Greetings brothers and sisters, I 
hope everyone had a safe and happy 
holiday as I did. 

“FREE TRADE” 

You know, I 
can remember 
sitting at my 
grandmother’s 
house and listen¬ 
ing to her tell 
how things were 
in Ireland after 
others in the 
Commonwealth 
took their wares 
and sold them at 
a much higher 
profit. So, as the Irish wouldn’t they 
improvised and in so doing they in¬ 
dustrialized to a point that other 
countries began to see how in¬ 
dustrialized they were. After the 
afrementioned came to visit, they 
took all they could in any way, shape 
or form. The people had nothing left 
but their pride and integrity, so much 
for Free Trade. 

Ireland’s basic mainstay became 
the potato. One year the potato 
caught a blight and the crop was 
ruined and many potatoes died. 
Shortly after, Irish people died too. 

From what I can gather from his¬ 
tory books, the death toll was well 
over one million, so much for Free 
Trade. 

What of the way Mexico is being 
raped? In Mexico when Free Trade 
came into effect, the two countries 
negotiated a buffer zone 300 meters 
into each others shoreline. There is a 
catch here. It was also 3,400 kilo¬ 
meters along the Mexican shoreline. 
In that area they employ at the very 
least 300,000 workers, most are 
non-union and in their teens. By the 


way, most make 65 cents per hour, 
tops. Is this really what Free Trade 
means to you. 

What I’m really trying to say is 
that we as a country are succumbing 
to a USA threat dating back to 
January 2, 1988, when the United 
States Congress expressed their 
views “Either we accept this act in 
its present form or we don’t accept at 
all’’. (Although Congress is far from 
through with the debate), none the 
less our two leaders signed the act. 

As soon as all the automotive 
companies not complacent to the 
Yankee’s way of doing things, heard 
that the Free Trade Deal was on they 
immediately said no more invest¬ 
ment in Canada. In so doing, they 
didn’t help our cause at all. 

It is imperative that we all stand 
united against Free Trade. It is im¬ 
perative to our farming com¬ 
munities, our industrialization, our 
natural resources, our national herit¬ 
age and to ourselves as free and true 
Canadians. 

You know, I once attended a 
Health and Safety Seminar. I can’t 
remember the person’s name but the 
guest speaker told us a little story 
about oreo cookies. In Chicago they 
have the facilities and the capacity to 
produce all Canada’s needs for one 
week in 15 minutes. That’s how 
gigantic an industrialized nation the 
American’s are. Why would they 
bother to employ people in Canada 
when they could do the job in 
Chicago in 15 minutes? 

If Free Trade is not an election 
issue, it should be and we as a people 
are going to have to demand an elec¬ 
tion. Petition your MP and your MPP 
and let them know where you stand. 

“AN APOLOGY” 

My sincerest apologies to the 
membership and to Sam Guindon 


and Sym Gill. Sym, thank you for all 
the stats in our negotiations. You 
certainly had them thinking. Sam 
thanks for accepting our local’s 
arrangement to be opening speaker 
at Local 222 Education Seminar on 
February 20th, at approximately 
9:00 a.m. This should be another 
successful seminar and any of our 
junior people thinking about 
unionism, should attend. There will 
also be a seminar on pre-retirement 
for our senior people. Sorry about 
the mix up in names. 

“RETIREES” 

It is with much sadness I report the 
passing of six very popular brothers. 
Bill Ferguson — active on October 
15, 1987 

Pete Stajdohar — retired on October 
21, 1987 

Les Jager — active on November 24, 
1987 

Wally Calvin — retired on December 
9, 1987 

Walter Axtell — retired on De¬ 
cember 20, 1987 

Mike Dimytro-Kochy — retired on 
January 8, 1988 

These gentlemen will be greatly mis¬ 
sed by us all. To their families, our 
deepest sympathy. 

I will bring the retirements up-to- 
date in the next Oshaworker. 


Port Perry & District 
Old Time Fiddlers Club 

Port Perry Legion Hall 
Fourth Wednesday of 
each month 
7:30 P.M. 

Everyone Welcome! 

For information call: 
985-3570 or 985-3267 



Plant Chairman’s Report 


By JACK WHALEN 

On January 13th, 1988, we had our 
3rd step grievance agenda meeting 
with management. The Personnel 
Director was present at this meeting 
and gave your 
Shop Committee 
the Company’s 
position on 
absenteeism. In 
our 1987 talks, 
GM of Canada 
tried to get your 
CAW Master 
negotiating 
committee to 
enter into an ab¬ 
sentee program 
with them for each local. This was 
flatly rejected. 

However, it was agreed that two 
(2) representatives from the National 
Office and (2) representatives from 
General Motors of Canada would be 
set up to look at the overall absentee¬ 
ism across the GM of Canada chain. 
This would be over a 3 year period. 

Having explained what was 
negotiated, management never the 
less are introducing an absentee pro¬ 
gram of their own in each local. 
When I state Company’s “posi¬ 
tion”, that is how they do most of 
their business on any announce¬ 
ments of lay-offs, hiring, overtime 
and/or policy change, etc., etc., at 
the 3rd step grievance agenda meet¬ 
ings each Wednesday. 

I will try to explain how manage¬ 
ment are going to implement this 
program, under Paragraph 4 of the 
Master Agreement, which is referred 
to as management rights. They plan 
on starting this program in the near 
future and are going to start with 
employees that are out on extended 
leaves of sickness and/or “Blame¬ 
less” absenteeism! GM plans to mo¬ 
nitor these employees and others for 
a nine (9) month period with evalua¬ 
tions going on at all times during this 
period and also any “Blameworthy” 
absenteeism with the intentions of a 
follow-up and maybe a final dis¬ 


charge! They state this. 

You can sure tell our contract has 
been ratified and the “American 
B.S.” is filtering into Canada. Your 
Bargaining Committee are totally 
opposed to GM’s “Blameless Ab¬ 
sentee Program” and suggest to 
General Motors that this is not the 
way! Your Union representative can 
fill you in on more details, give him a 
call. Your Shop Committee are 
grieving this new “Policy” of Gen¬ 
eral Motors. 

LAYOFF 

Our lay-off in the “B” Plant No. 1 
is going to remain the same with two 
weeks on and two weeks off until at 
least March. Along with this your 
model change has been moved to 
July from August for the new “W” 
car. We will be sitting down in the 


1988 APPRENTICE 
APPLICATIONS 

For this year's selection intake, 
apprentice applications will be ac¬ 
cepted from permanent full-time 
General Motors Oshawa employees 
only. Applications will not be ac¬ 
cepted from non-General Motors 
personnel due to the nature of the 
business this year. Applications will 
be available for various trades. 

Please note the following points: 

1. You must apply in person at the 
General Motors Hourly Employ¬ 
ment Office, Park Road South, 
Oshawa from February 24, 1988 to 
March 2, 1988 between the hours of 
9:00 a.m. and 11:00 a.m. and 1:00 
p.m. and 3:00 p.m. Applications will 
also be accepted Saturday, February 
27 1988 between 9:00 a.m. and 12:00 
noon. 

2. Applicants must have completed 
Grade 12 (or Ontario Grade 12 equi- 


near future on our ‘summer help’ let¬ 
ter and our “model change” agree¬ 
ment. 

Your Shop Committee met on 
Wednesday, January 20th, 1988, on 
over 100 grievances on the 3.1 hours 
that our Plant No. 1, No. 1 shift, guys 
and gals lost. General Motors have 
not moved in your favour on this, 
yet. Also, there is no news at time of 
writing on our Fab Plants extra busi¬ 
ness. Our Truck Plant schedule is 
looking better as the schedule is im¬ 
proving, plus our Battery Plant is 
doing around 7,500 batteries per day, 
right up to and including the end of 
February. 

In our next edition I’ll try to up¬ 
date you on some other negotiated 
language as our “books”, Master 
and Local should be ready by around 
the 2nd week of February. 


valent) education to apply. 

3. An official transcript of high 
school marks and any post secon¬ 
dary education must be provided. 
Photo copies of diplomas, certi¬ 
ficates, degrees or other support 
documents must be provided and will 
not be returned. NO APPLICATION 
WILL BE ACCEPTED WITHOUT 
PROOF OF EDUCATION. 

4. To be eligible for consideration, 
applicants must meet the require¬ 
ments for apprentice training as out¬ 
lined in the Master Agreement. 

5. If you have previously applied 
and wish to be considered this year, 
you must reapply again and be pre¬ 
pared to resubmit the necessary 
documents. 

6. Applicants should be prepared to 
show General Motors identification 
at the time of application. For more 
information Jack McEachern 3976 or 
Rick McMullan 3977. 



Apprentice Committee 
Report 






















OSHAWORKER / FEBRUARY 4, 1988 11 


Car Plant Chairman 9 s 

Report 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 



Saturday work: 
GM, Europe at odds 


By DON THOMPSON 

PLANT ONE “B” BODY UPDATE 

Regardless of all the rumours 
throughout the plants, management 
has assured me there will not be a 
shift laid off in Plant One. We will 
continue with 
the current pro¬ 
cedure of work¬ 
ing two weekson 
and two weeks 
off. They made 
the statement 
that the only 
change will be if 
sales pick up, it 
will be back to 
two shifts in this 
plant. 

As of January 20, 1988, the model 
change for Plant One is being moved 
up from the end of August 1988 to the 
15th of July, 1988. 

Plant One pre-pilot for the GM 
10(Chev four door) is beginning to 
pick up momentum. At the present 
time, there are 65 hourly rated em¬ 
ployees working in the pre-pilot. 
This will increase to 197 hourly rated 
by August of this year. 

PLANT TWO “A PLANT” 
UPDATE 

At the time of writing, Plant Two 
has been averaging 36.8 jobs per 
hour. Although this is less than the 
projected forecast for the accelera¬ 
tion period for Plant Two, which was 
50jobs per hour. Management is say¬ 
ing the quality is very encouraging 
and keeps improving as the count 


By PAT BLACKWOOD, 

Skilled Trades Committeeman 

We are one month into the new 
year and the outlook for the rest of the 
year has not improved. In the North 
Plant business is a little slow and as a 
result, we have 
seen many 
tradesmen trans¬ 
fer to new de¬ 
partments and 
the Company 
has not replaced 
these people. 
When business 
does pick up, we 
are not going to 
have the skilled 
trades man¬ 
power available, and all these area 
managers will be crying the blues. 

It is the easiest thing in the world 
to let manpower go, but try and hire 
tradesmen. Because of a hiring 
freeze put on by W. Peel Regional 
Manufacturing Manager, we have 
had all types of problems with our 
transfer system. It has literally 
ground to a halt, as certain depart¬ 
ments requesting new employees 
must wait for tradesmen to be re¬ 
leased. Unless that department is re¬ 
ducing their headcount, the em¬ 
ployee’ s aren’t being released. There 
are tradesmen who were offered tran- 
fers back in September who have not 
been moved yet. 

The construction department in 
the North Plant is unable to get their 
required tradesmen, and are losing 
work to outside contractors as a re¬ 
sult. 

On January 21, 1988, the entire 
memorandum committee met to try 
and get some movement in the trans¬ 
fer system. Although our transfer 
system is good, it was not designed 
to work with a hiring freeze in effect. 

We left the memorandum meeting 
hoping there would be some relief in 
the hiring freeze from Mr. Peel on 
January 26, 1988, when he would 
again be meeting with the area skilled 
trades chairman and the two skilled 
trades districts. 

Until such time, the tradesmen 
who are waiting to move must be pa¬ 
tient. Tradesmen planning on trans¬ 
ferring on the anniversary date, must 
have their transfers in by February 


keeps going up. Once 55 jobs per 
hour is reached, it will be maintained 
until the end of the ’88 model year 
around the middle of July ’88. 

Plant Two will start the ’89 model 
year on August 3, 1988 at 55 jobs per 
hour until the last week in October 
’88 when this plant will shut down 
until the end of November ’88 to en¬ 
able the Company to make the 
necessary changes in the Body 
Shops to accommodate the assembly 
of the GM 10 four door Chev, the 
same car that is to be built in Plant 
One in late 1988. 

We will continue to build the Chev 
Sedan along with the Buick Regal 
Coupe until the end of December 
1990 when Plant Two will cease to 
build the Chev Sedan and start build¬ 
ing the four door Buick Regal. 

At the present time, there are 
4,000 Buick Re gals on order ahead of 



Look for the 
union label 


29, 1988. The transfer adjustment 
period is between March 1st and 
March 31st. During this time no 
transfers will be accepted. Any ap¬ 
prentices who graduate during this 
period, or any new hires, are subject 
to bump by transfers renewed April 
1st to April 9th. 

Remember, if your transfer is not 
acted on during the adjustment 
period, to renew your transfer on 
April 1st, 1988. This is also the time 
to renew AVO’s for interdepart¬ 
mental moves. 

PLASTICS 

On January 29th, 1988, I attended 
a meeting on plastics 5 year business 
plan. Gary Berry, plastics product 
manager, indicated that through 
1989-1992 the machine loads do in¬ 
crease. Even though we are experi¬ 
encing lay-offs now, the outlook is 
promising. The installation of three 
multi-coloured machines should be 
finalized by the end of February. 
There are also plans for three new 
injection moulding machines. All the 
employees and tradesmen will be 
updated and informed on the 5 year 
business plan. 

CAFETERIA 

On January 19, 1988, all the Fab 
Plant Union Reps, met with ap¬ 
proximately 8 Versa Food Reps, to 
discuss any outstanding complaints 
in the cafeteria. Since the cafeteria 
boycott back in November, there 
have been consistent improvements 
in both the quality, variety and ser¬ 
vice. 

The problem of poor service and 
quality on the weekend was raised. 
Versa said they would deal with this, 
but the first weekend after our meet¬ 
ing I saw no improvement whatso¬ 
ever. 

Frank Newell, General Motors 
Representative, told us that GM 
finally released a little money, very 
little he said. He stated that a new ice 
cream freezer would be bought out of 
this money. There would also be new 
display coolers bought as a result of 
the Department of Health order. Mr. 
Newell said this would only leave 
enough money to put 18 McDonald 
type tables, which would be half the 
cafeteria. These are the tables they 
promised us back in 1984. The other 


the framing schedule, but have not 
been committed to this schedule. 
Let’s hope these orders pick up and 
we are able to keep up to the demand 
for these cars. 

POINTS OF INFORMATION 

The following are answers to some 
of the most frequent questions I am 
asked when walking through the 
plants. 

There have been 420 brothers and 
sisters who have retired or have 
signed up to retire since the 1987 
negotiations. 

The total population at GM in 


Oshawa is 18,739 people. They are as 
follows: 

Plant One “B” Body 

6,216 

Plant Two “A” Body 

3,528 

Truck Plant 

3,666 

Fabrication Plants 

9,722 

Skilled Trades 

2,607 


APPRENTICE APPLICATIONS 
Anyone wishing to apply for a skill¬ 
ed trades apprenticeship may do so 
by applying in person at the General 
Motors Hourly Employment Office, 
Park Road South, Oshawa from Feb¬ 
ruary 24, 1988 to March 2, 1988, be¬ 
tween the hours of 9:00 a.m. and 
11:00 a.m. and 1:00 p.m. to 3:00 p.m. 

Applications will also be accepted 
on Saturday, February 27, 1988 be¬ 
tween 9:00 a.m. and 12:00 noon. 

You can find other points of in¬ 
formation concerning Apprentice 
Applications on a bulletin dated 
January 18, 1988 on the bulletin 
boards throughout the plant. 


half of the tables and floors could be 
bought in 1989. 

You would think that a Company 
this size could maintain and update 
the only cafeteria that services the 
North Plant. The wheel house has 
been painted and recarpeted, when¬ 
ever our top brass are sick of the 
colour. 

There can’t be too much of a 
shortage of money. Jack Barclay, the 
RIM Product Manager — founder of 
the “Tajmahal”, is spending four 
thousand dollars to put two parking 
spaces by the guard shack at Gate 16. 
This $4,000 is not even out of his 
budget. It’s funny that this past 
summer when three of our trades¬ 
men had their “10 speeds’’ stolen, 
there was no room inside Gate 16 for 
bicycle racks. All of a sudden there’s 
room and money so Mr. Jack 
Barclay only has to walk 100 ft. 

Gate 16 is already congested with 
transports, rail cars and now two 
more cars. It is really becoming a 
safety hazard. 

Apparently the money for the 
cafeteria comes from Regional Per¬ 
sonnel or Paul Simpson. I know Paul 
Simpson took a tour of our facility, 
but obviously did not see the 
cafeteria as we do. I would like to 
invite Mr. Simpson to our next 
cafeteria update meeting on March 8, 
1988, so we can get some real 
answers and maybe losen up the 
change purse. 

It was brought up at the meeting 
and was supported by all, that the 
cafeteria should never have been put 
in the basement. It should be on the 
main floor, and be designed so that 
Versa could not have any excuses for 
poor service or quality. 

CLOSING THOUGHT 

I read an article in Wards 
Magazine, written by a retired 
Chrysler Executive, Stephan Sharf. 
The whole article made a lot of com¬ 
mon sense on what is transpiring in 
the auto industry today. One portion 
of his article explains what is really 
happening with area management. 

When area management came in, 
they told us it was a reorganization. 
What it really is, and I quote from 
Stephan Sharf s article: 

“ Another common cure-all busi- 


GENEVA — The emotion-packed 
issue of mandatory Saturday hours 
at General Motors’ European plants 
is about to heat up again as GM pre¬ 
pares to negotiate a work restructur¬ 
ing plan in Antwerp, Belgium. 

The International Metalworkers 
Federation has warned that GM’s 
objectives in Belgium are part of a 
concerted, Europe-wide effort by 
the company to reintroduce Satur¬ 
day hours — long an anathema in 
Europe — in exchange for shorter 
work weeks. 

Earlier this year, GM ran into stiff 
opposition from unions in Spain over 
a proposal to add a third shift and 
include some mandatory Saturday 
hours at its Corsa plant in Zaragoza. 
The unions were willing to forego the 
extra shift to preserve Saturdays off. 

GM earlier this year announced 
plans to close one of its two plants in 
Antwerp in the fall of 1988 and con¬ 
solidate production at the other. The 
move will coincide with the launch of 
a replacement for the Antwerp-built 
Opel Ascona/Vauxhall Cavalier 
J-car. 

Negotiations are expected to begin 
before year-end. Three unions have 
organized segments of the ap¬ 
proximately 11,000 workers in 
Antwerp. Most are represented by 
either-the local IMF-affiliated .group 
or a separate union with ties to the 
Christian Federation. 

A spokesman for GM Continental, 
the American company’s Belgian 
unit, said management is seeking to 
implement a work schedule embody¬ 
ing mandatory hours on one Satur¬ 
day out of three. The plant could be 
operated six days a week, thus re¬ 
ducing downtime for production 
machinery. 

“We have put forward a couple of 
options,’’ said the GM Continental 
spokesman. “We have some para¬ 
meters, the plant operating six days a 
week and one Saturday in three. But 
there is some leeway as to just how 
we can do this.’’ 

Earlier this month, a group of 
union and management representa- 


ness practice when everything else 
fails is to reorganize. Reorganization 
is like going to the zoo and looking at 
the tree with all the monkeys sitting on 
the branches. Once a day the zoo 
keeper kicks the tree and the monkeys 
jump all around. When you look at 
the tree again, it has the same mon¬ 
keys but now they’re on different 
branches.” 

Area management. *js the same 
thing, the zoo keeper just kicked the 
tree. 

APPRENTICE APPLICATIONS 

The notice for apprenticeship ap¬ 
plications is up on the bulletin 
boards. You must apply in person at 
General Motors Hourly Employ¬ 
ment Office, Park Road South, 
Oshawa, from February 24, 1988, to 
March 2, 1988, between 9:00 a.m. 
and 11:00 a.m. and 1:00 p.m. and 
3:00 p.m. Applications will also be 
accepted Saturday,^ February 27, 
1988, between 9:00. a.m. and 12:00 
noon. 

Applications will be for various 
trades and for this year only, open to 
permanent full time General Motors 
Oshawa employees. 

Remember, if you have a problem, 
see your supervisor then call your 
committeeman. 


tives from Antwerp visited GM 
plants in the United States that have 
adopted innovative work schedules, 
including Lordstown, Ohio, and 
Janesville, Wis. 

GM maintains that it has no pan- 
European plan to impose compul¬ 
sory Saturday hours, but has given 
its entities throughout Europe free¬ 
dom to find cost-reduction 
measures. 

Still, the IMF has remained dis¬ 
trustful of GM’s intentions. The 
organization has estimated that a 
broad program to step up production 
through introduction of Saturday 
work, night shifts and nine-hour days 
could result in the loss of up to one- 
third of the current 100,000 GM jobs 
in Europe. 

“They’ve tried to play one plant 
against the other, ’ ’ said Herman Reb- 
han, general secretary of the IMF. 
“They said (earlier this year) that the 
Spanish plant had agreed (to Satur¬ 
day hours). So we called a meeting 
and everybody told them nobody 
had agreed.’’ 

Rebhan said the IMF is planning 
another meeting of GM union and 
factory representatives in early 1988 
to review the situation. 

GM. Continental announced last 
summer it would spend 2.8 billion 
Belgian francs ($74 million) over the 
next year to modernize and upgrade 
its Antwerp facilities. The bulk will 
be spent to merge the two factories 
and for modifications for production 
of future Opel models, including the 
new J-car. GM is Belgium’s largest 
automaker, producing 383,000 Opel 
and Vauxhall models in 1986. 

The Antwerp negotiations could 
be a watershed for GM plants else¬ 
where in Europe. 

“If one falls, it’s going to create 
problems with the other ones, but 
not immediately because some con¬ 
tracts are closed,’’ said Rebhan. 

“The unions have a position of 
strength there, and they’re not going 
to give that away,’’ said Collin 
Gonze, head of the IMF’s auto 
department. 

“They’ve gotten automatic trans¬ 
fer of everyone from plant number 
one to plant number two, no ques¬ 
tions asked. Now, the company has 
offered to decrease working hours 
providing they could buy that Satur¬ 
day work. It’s a very tempting thing. 

I mean, you’re going to get guys 
working three days a week there, 
that’s the offer.’’ 

Shift workers at Antwerp current¬ 
ly put in 36.33 hours per week and 
1,613 hours annually with service of 
more than 15 years. 

Some labor relations observers in 
Europe expect the emotionalism of 
the Saturday issue to diminish in 
light of proposals for reduced overall 
hours. “A lot depends on what they 
get to go with it,’’ said Rebhan. “The 
company has to keep the machinery 
moving in order to be competitive. 
We understand that, and I think the 
unions also understand that.’’ 

However, Saturdays are expected 
to remain sacrosanct in West Ger¬ 
many, the battleground of the issue 
in the 1950s and 1960s. The metal¬ 
working union in West Germany 
managed to win a reduction in work 
hours earlier this year without giving 
up Saturdays. 

“I wouldn’t give on that issue,’’ 
said Gonze. “The Germans will 
strangle you if you tell them you’re 
going'to give away Saturday.’’ 

— Auto News 



Skilled Trades, Zone 37 
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Truck Plant Victrs 



BY FRANK TAYLOR 
District Committeeman 

Truck Plant management selected 
certain individuals from their hour¬ 
ly-rated work force and put them on 
off-line clerical type jobs. This selec¬ 
tion process had 
no apparent 
criteria for get¬ 
ting the assign¬ 
ments and in 
most cases the 
people were 
functioning on 
specific jobs a 
long time before 
any representa¬ 
tives found out. 
As a matter of 
fact, many of these people were put 
on jobs as non-supervisory per diems 
and then kept on the same jobs but 
just simply put back into the bargain¬ 
ing unit. 

As far as we are concerned these 
former salary assignments now be¬ 
long to the hourly-rated work force 
and the people doing these jobs 
should continue to be members of 
our local union. In addition these 
non-traditional type assembly jobs 
should be classified in a department 
with a designated way in for our 
membership and an orderly and fair 
way out in the event of a reduction in 
manpower on these types of jobs. 
During 1987 negotiations, higher 
management agreed to establish a 
department for these individuals as 
well as negotiated transfer and flow 
rights. Naturally, management are 
reneging, on this commitment, but 
this hardly comes as a surprise. After 
all, if the director of personnel won’t 
live up to what he stated in front of 
the entire negotiating committee in 
Toronto then we could hardly expect 
one of his in-plant flunkies to be any 
more honest. 

Just recently Truck Plant man¬ 
agement have informed many of the 
Brothers and Sisters on these clerical 
type jobs that their job is being done 
away with. It has also been brought 
to our attention that some Superin¬ 
tendents openly accused Union Reps 
of forcing the Company to eliminate 
these jobs. These members of higher 
management are lying because they 
simply don’t have the guts or in¬ 
tegrity, to honestly do their jobs. 
This entire situation was brought to 
the Plant Manager’s attention and he 
is supposed to be taking corrective 
action. I fail to see why the Plant 
Manager hasn’t complied with his 
commitment as all it would take is a 
little guts and honesty on his behalf 
and inform everyone via the all-in- 
one computer system of the real 
truth. All of the affected individuals 
have access to this computer system 


and a little bit of truth among higher 
management would certainly be a re¬ 
freshing change. 

THE NORTH PLANT & POLITICS 
North Plant Area Chairman John 
Lewis and District Committeeman 
Wayne Murphy should be congratu¬ 
lated on the good job they did to have 
management purify the affected Di¬ 
vision by seniority. It is unfortunate 
some other Union officials couldn’t 
live up to their duties which merely 
consist of telling the truth. I am of 
course referring to our Plant Chair¬ 
man, Jack Whalen, who told two low 
seniority people they were improper¬ 


ly laid off from the North Plant and 
they should be put back up in their 
former Department and two higher 
seniority people laid off instead of 
them. Actually, Whalen is telling 
management that there are about 50 
low seniority people wrongfully laid 
off from the North Plant and these 
people should be put back on their 
former jobs and 50 higher seniority 
people should be reduced from the 
North Plant. 

Truck Plant Area Chairman John 
Graham and myself have told these 
low seniority people they don’t have 
a legitimate grievance and we would 
be informing the Company at the 


third step that we wanted the griev¬ 
ances withdrawn with prejudice. Our 
Plant Chairman, Jack Whalen, told 
management at the third step to ans¬ 
wer the grievances and he also re¬ 
fused to let us withdraw these griev¬ 
ances. Naturally, these lower senior¬ 
ity employees want to hear they 
should be working in the North Plant 
and it is understandable that they 
would choose to believe their Plant 
Chairman even though they must 
realize deep down, our Union has to 
insist that low seniority people 
should be laid off ahead of higher 
seniority people. Of course, man¬ 
agement wants to keep the low 


seniority people and they stated they 
would return the 50 low and lay off 
the 50 higher seniority people on 
Brother Whalen’s say so. 

At the regular Shop Committee 
meeting on Monday, January 25/88,1 
informed Brother Whalen that I 
would not process the grievances 
and take his anti-union position and 
wanted that entered in the minutes as 
such. As it stands right now, the sub¬ 
ject grievances will be abandoned at 
the third step unless Jack Whalen 
processes them. The two grievors 
will be informed of what is taking 
place so they can take whatever ac¬ 
tion they may deem necessary. 


Zone 62 Report 



By RON CARLYLE, 
Alternate Committeeman 
MANPOWER SHORTAGE 

First of all, I would like to thank 
the members of our zone and anyone 
else who came out and elected me to 
the Oshawa & District Labour 
Council as a 
delegate repre¬ 
senting Local 
222. Special 
thanks to 
Brothers Jimmi 
Smyth, Florrie 
Van Bellegham, 
Ron Me Lachlan, 
and Bill Hart for 
all their hard 
work getting 
members out to 
vote. 

It seems extremely funny that 
supervision in our area say there is a 
shortage of people to train our mem¬ 
bers who have picked jobs in our 
Sadie Hawkin’s Day Agreement. 
With 3,500 people on layoff at any 
given time, why can’t the Company 
lend some of these people (many 
who would love to work) over for 
two weeks at a time until we get back 
to normal production levels. 

SNOB HILL FARMS 

Some 18 months ago, Snob Hill 
Farms in Oshawa fired 14 members 
for trying to form a union within their 
rank and file. 

A Labour Relations Board has 
now ruled these people were dis¬ 
missed with no valid reasons. It’s a 
damn shame workers can’t ask for a 
decent wage and benefit package 
without company officials going off 
the deep end. 

Although they won’t belong to our 
Union, the Labour Board has stated 


that certification should be granted 
to the employees with the 14 origi¬ 
nals being brought back with lost 
wages owing them. Mind you, the 
company has appealed, hopefully to 
lose again. With all the money Snob 
Hill has spent with legal fees, they 
could have given the employees a 
raise with money to spare. This is 
one person who will never shop there 
until these people have the repre¬ 
sentation they deserve by a Union. 

A SAD GOOD-BYE 

Good luck to the Sisters and 
brothers of Cadbury’s who are all but 
gone now, thanks to the piss poor 
fight the Federal and Provincial 
governments put up on their behalf. I 
wonder what industries will now 
move elsewhere from the Free Trade 
Agreement that was signed in 
January. 

BE PREPARED 

In the event of a work related 
death, make sure your spouse con¬ 
sults a good lawyer before signing 
anything. It seems in recent work re¬ 
lated deaths in Toronto, the Com¬ 
pensation Board of Ontario comes to 
your spouse shortly after the acci¬ 
dent and strongly tries to get them to 
sign a Mickey Mouse settlement. 
Make sure you watch your step 
closely on these serious matters. 
Thanks to Brother Barkwell for this 
information. 

RUMOURS 

Everyday rumours seem to esca¬ 
late from certain employees. These 
rumours can be depressing especial¬ 
ly to members who have little senior¬ 
ity. The employees who make it a 
habit to spread these rumours must 
be so smart, but I can’t understand 
why they’re working here! Let’s face 
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it, all decisions of layoffs and hiring 
all come from Detroit not little folks 
like you and me. 

THANKS BIG GUY 
I would like to thank the President 
of GM who had one of his many sec¬ 
retaries write me a letter telling me 
not to leave the plant early. I’m sure 
relieved that he is concerned about 
issues like this instead of building 
quality cars and trucks. 

WASTE OF MONEY 
Remember when GM sent us all to 
school last year to tell us how they 
were so concerned with our well 
being and how they were going to 
listen and let us have input on how 
the jobs were to be set up. Would you 
believe that they spend 300 million 
dollars trying to brain wash us into 
believing this B.S., telling the public 
that they were retraining us? What 
an expensive joke on their part. I 
wonder what the public would think 
if they knew our training consisted of 
playing such games as solving mur¬ 
ders, things to do with used refrigera¬ 
tors, etc. I still wonder what this has 
got to do with building quality auto- 


Insurance Minns 


By RON GAY 

By now, we have had a chance to 
look over our contract. A number of 
people asked my.opinion before the 
ink was dry. I replied that I wanted to 
see the other 
half, the hidden 
half. Well some 
of the other half 
is out. On den¬ 
tal, effective 
October 26, 
1987, you are still 
allowed to have a 
checkup every 
nine (9) months, 
but if your den¬ 
tist uses Code 
43400, which is root planning and 
scaling, which he has always been 
allowed to do in cleaning your teeth, 
you will get stuck with the bill for 
Code 43400, as he must refer you to a 
Periodontist. Already a number of 
our membership have been caught 
on this. 

Last year, our CAW Insurance 




mobiles let alone with the expense 
and all the trimmings. 

While ripping apart No. 2 plant 
during the changeover, many skilled 
trades people told me of the waste 
that was thrown out, such things as 2 
year old fans, lights, new hoses, etc., 
etc. I’ve never seen a Company in all 
my life throw so much money down 
the drain. But when the times are 
bad, who does the Company blame. 
You’ve got it “the workers.” 

In closing, I would just like to 
comment on why GM should bring in 
more per diem foremen. They could 
do such jobs as measure how much 
water a water fountain holds? How 
much windex we spray on our glas¬ 
ses? Count how many people are 
right handed and left handed and of 
course what everyone wants to 
know, how many cases of broken 
eye lashes occur in one month? If 
you think I don’t appreciate the per 
diem foremen classification, you 
guessed right. For as long as this 
classification exists, there will be 
huge morale problems in GM. There 
should be just hourly or salary 
people working here not people get¬ 
ting the best of both worlds. 


Brother Lloyd Clarke was elected 
Chairman. He should have been in¬ 
volved in the insurance benefit part 
of negotiations, but was not. Instead 
some benefit specialist from the Na¬ 
tional Union did the job (by gosh 
what a job!) 

On such a change there, at least 
should have been a (grace) period 
before this change, such as January 
1, 1988 so that everyone could be 
informed. 

On other parts of our contract, we 
received no COLA for September 
1987. We have had one cent (lc) de¬ 
ducted from our quarterly COLA for 
the past few contracts, but at the end 
of our contract, we should have got¬ 
ten it back and did not. This is the 
first time we have had money de¬ 
ducted from our pay to pay for 
benefits. 

Starting January 1, 1988, eighty 
cents (80c) UIC rebate was deducted 
from our cheque. I guess this just a 
start. Beware next contract. 





























